
W
ELCOME TO THE SEVENTH EDITION OF OUR ANNUAL SUPPLEMENT HONORING LA’S MOST INFLUENTIAL WOMEN IN

the construction, architecture and engineering �elds. 
The building industry offers great opportunities for advancement for women. In fact, the industry has managed 

to avoid any gender pay gap, with women actually making about 1% more than men in average income. 

There are a number of particularly stellar women construction professionals in the LA region and we’ve alphabetically 

listed some of the best of them here. Congratulations to the extraordinary, trailblazing women who made this list and 

thank you for your contributions to the Los Angeles economy…and skyline.

Methodology: The professionals featured in these pages did not pay to be included. Their profiles were drawn from nomination 
materials submitted to the Los Angeles Business Journal. Those selected for inclusion were reviewed by the editorial department. The 
professionals were chosen based on a demonstration of impact made on the profession and on the Los Angeles community.
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Parker Brown
Project Manager

Marissa Skinner

Influence isn’t something you’re given.
It’s something you demonstrate—every 
day, on every project.

The
Standard
She Sets

LISE BORNSTEIN
Partner

KFA Architecture

L ise Bornstein, AIA, is one of 
two partners/second-generation 
leaders at KFA, an 80-person Los 

Angeles architecture and design 
firm celebrating its 50th anniversa-
ry. A passionate advocate for design 
excellence and inclusivity, she has 
devoted her career to placemaking 
and creating spaces where people 
and communities thrive. 

Bornstein has accomplished this 
in her architectural design practice 
and in her advocacy for professional 
growth among her staff and career 
advancement for women in archi-
tecture. She is in charge of project 
concept and design, and incorporates 
her love of art and community while 
achieving her clients’ goals. Focused 
on strong design concepts, she has 
managed projects with complex enti-
tlement packages, multiple funding 
sources, and significant community 
outreach while working collabora-
tively with constituents.

ADAEZE CADET
Design Principal

HOK

Adaeze Cadet’s career reflects 
both design excellence and sus-
tained leadership in an industry 

where Black women remain signifi-
cantly underrepresented. Over the 
past 18 years, she has navigated bias 
and discrimination while consis-
tently delivering exceptional work, 
earning recognition from outlets 
including Wehoville, Lonny Maga-
zine, and Design Milk. Her trajecto-
ry is marked by high performance in 
leadership roles, and a commitment 
to strengthening the teams and 
emerging designers she supports.

At HOK Los Angeles, Cadet 
shapes the studio’s design culture 
and establishes a framework for 
design quality. She is also a regis-
tered architect, which allows her to 
move fluidly between project design-
er and project architect responsibil-
ities. This versatility supports strong 
client service and design continuity 
across large-scale projects.

HUNVEY CHEN
Regional Leader, Healthcare

HOK

Hunvey Chen leads the strategic 
direction of HOK Los Angeles’ 
Healthcare Practice and serves 

on HOK’s Global Management 
Board. In these roles, she has been 
instrumental in expanding HOK’s 
healthcare presence across Southern 
California by guiding pursuits, proj-
ect teams, and delivery for highly 
complex facilities. Her recent work 
includes City of Hope Orange 
County at Five Point Gateway Hos-
pital, Universal Health Services’ 
Inland Valley Replacement Hospi-
tal and Rancho Springs Expansion, 
Kedren Children’s Village, a con-
fidential hospital in Palo Alto and 
UCLA healthcare projects. 

Chen has also led the VA Long 
Beach Inpatient and Outpatient 
Mental Health and Community 
Living Center, Kaiser Permanente’s 
Baldwin Hills Medical Office Build-
ing, and a confidential 100-acre 
land use plan for a future campus.

MELISSA DEMIRCI
CEO

Transtech

M elissa Demirci has spent near-
ly two decades of leadership 
building Transtech’s clients 

from approximately 30 public agen-
cies in 2015 to over 90 in 2025. 
Based on her business acumen 
and technical expertise, she was 
appointed CEO in November 2025. 

Throughout her professional 
career, Demirci has led multidis-
ciplinary teams to solve complex 
public works and development 
challenges in support of municipal 
goals. Key projects she has helped 
shepherd in her role at Transtech 
including city parks, active trans-
portation projects, road safety and 
beautification improvements, and 
municipal facilities (fires stations, 
libraries, and other horizontal and 
vertical projects). Demirci is known 
as the go-to resource for city man-
agers, public work directions, and 
elected officials who want to make 
meaningful progress in their cities.

GIOVANNA BRASFIELD
Chief Executive Officer

Brasfield & Associates LLC

Dr. Giovanna Brasfield, affec-
tionately known as “Dr. G,” 
is chief executive officer of 

Brasfield & Associates LLC and 
is a trailblazer in the construction 
industry, recognized for her trans-
formative leadership and dedica-
tion to advancing diversity, equity, 
inclusion and accessibility. Dr. G 
has consistently driven innovation 
in workforce development, lever-
aging tools to address economic 
impacts on workforce needs, alle-
viate labor shortages, and support 
the career advancement of local 
communities. Her initiatives have 
enabled organizations to build 
more inclusive pipelines for talent, 
creating opportunities for tradi-
tionally underrepresented groups.

One of Dr. G’s hallmark accom-
plishments is her role in increasing 
the participation of minority- and 
women-owned businesses in large-
scale construction projects. 
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DOLORES DUEÑAS
VP Personnel 

Alpha Structural

Dolores Dueñas leads the Per-
sonnel Department at Alpha 
Structural, where she supports 

the company’s growth by building 
and strengthening its workforce. 
Since entering the industry in 2017, 
she has focused her career on people 
development, operational excel-
lence, and connecting individuals 
with roles where they can succeed.

Since joining Alpha Structural in 
May 2024, Dueñas has played a key 
role in aligning talent with business 
needs. Her people-first approach 
helps foster a supportive, account-
able workplace that promotes both 
employee growth and organizational 
performance. An active member of 
the National Association of Women 
in Construction, Dueñas is commit-
ted to expanding opportunities for 
women in the industry. She is also 
deeply invested in mentorship, tak-
ing pride in helping others advance 
their careers.

SHEILA E. FIX
Partner

Wood Smith Henning & Berman, LLP

Renowned as a leading litigator 
across Southern California, 
Sheila E. Fix’s reputation as a 

“go-to” attorney is a testament to 
her exceptional skill and unwav-
ering commitment to her clients. 
With an innovative mindset, she 
crafts creative solutions tailored to 
the unique challenges of each case, 
consistently achieving early reso-
lutions for complex civil matters 
while also excelling in high-stakes 
courtroom battles.

Fix’s expertise is sought after by 
developers and general contractors 
nationwide, who rely on her to 
navigate the intricate landscape 
of construction disputes. She is 
consulted before the shovel hits 
the ground, and years later after 
projects are complete. Her com-
prehensive understanding of the 
multifaceted exposures that arise 
from various projects sets her apart 
in the industry. 

BARBARA GADBOIS
Partner

Gibbs Giden Locher Turner 
Senet & Wittbrodt LLP

Barbara Gadbois, is a senior 
partner at the Gibbs Giden 
law firm in Los Angeles, with 

over 36 years of experience in 
public and private construction 
law. She concentrates her practice 
in the development and manage-
ment of construction projects, 
including drafting and negotiation 
of bid and contract documents, 
procurement issues, public works, 
competitive bidding requirements, 
bid protest issues, pre-qualifica-
tion, project delivery methods, 
design-build projects, risk alloca-
tion in contracts, claims avoid-
ance, and project closeout. 

Gadbois’ practice focuses on 
transactional and project admin-
istration matters for residential 
development, hospitals, and 
school construction as well as 
dispute resolution in the hospital-
ity sector. 

SARA KORNBLATT
Partner

Gibbs Giden Locher Turner 
Senet & Wittbrodt LLP

Sara Kornblatt is a partner whose 
practice is concentrated in both 
the development and manage-

ment of construction projects as 
well as handling claims and complex 
litigation matters. She is skilled in 
drafting and negotiating bid and 
contract documents for owners, 
contractors and subcontractors, and 
handling bid protest and subcontrac-
tor substitution issues for both public 
entity owners and bidders. 

Kornblatt represents clients 
in both litigation and arbitration 
and has successfully advocated for 
them before the California Court 
of Appeal. She has served as second 
chair trial counsel in two multi-mil-
lion dollar construction disputes, 
representing a national construction 
firm and a public entity. Additional-
ly, she is currently serving on several 
committees in the ABA Forum on 
Construction Law.

KARINA ESHILIAN
Senior Business Development Specialist

Performance Contracting, Inc. (PCI)

For more than 17 years, Karina 
Eshilian has been a driving 
force behind the growth, 

reputation and client success of 
Performance Contracting, Inc. 
(PCI) in Southern California.  
From her early days in public rela-
tions and marketing to her current 
senior business development role, 
Eshilian has not only witnessed 
the evolution of PCI but has been 
instrumental in shaping it.

Eshilian’s fingerprints can 
be found on nearly every major 
proposal, client initiative, and 
strategic event PCI has launched 
over the past decade.  She has con-
tributed significantly to winning 
substantial business opportunities, 
supporting the company’s growth 
across key sectors.  Known for her 
ability to connect people and ideas, 
she transforms client interactions 
into long-term partnerships.
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Congratulations
ON BEHALF OF THE ENTIRE TEAM AT TURNER CONSTRUCTION,

TO DAISY VERHARST & JAIMIE TURNER
on your well-deserved recognition as Women 
of Influence in our industry. Thank you for your 

commitment to Building the Future of Los Angeles and 
your leadership in advancing the construction industry.

DAISY VERHARST
Special Projects Division, Operations Manager

JAIMIE TURNER
VP & General Manager

CARA MacARTHUR
Director of Interiors

HOK

During her more than 20-year 
tenure at HOK, Cara MacAr-
thur has built a career defined 

by leadership, consistency and 
long-term client trust. For over 12 
years, she led more than 200 proj-
ects for a global professional ser-
vices firm, managing teams based 
in Los Angeles while delivering 
work across North America. This 
role required balancing multiple 
schedules, geographies, and stake-
holder groups, while maintaining 
a high standard of service and 
accountability.

MacArthur was pivotal in 
leading the relocation of HOK’s 
Los Angeles studio after more 
than two decades in Culver City. 
She guided the planning and 
delivery of the firm’s move to 
ROW DTLA in the Arts District, 
a transition that required aligning 
leadership goals, operational needs 
and design intent.

DANIELA MARIN
Recruiting and Training Manager

Build Group, Inc.

Daniela Marin is one of Build 
Group’s most trusted, respect-
ed, and high-impact leaders — 

the kind of executive whose influ-
ence is felt across every corner 
of the organization. In her four 
years with Build Group, Marin has 
become the steady, strategic force 
behind the company’s People 
Operations engine, recently earn-
ing a promotion to recruiting and 
training manager. Her career tra-
jectory is defined not just by what 
she delivers, but how she delivers 
it: thoughtfully, collaboratively, 
and with a level of professionalism 
far beyond her years.

What sets Marin apart is her 
rare ability to see what needs 
to be done before others even 
articulate it — and then assemble 
the right people, resources, and 
processes to make it happen. She 
consistently transforms challenges 
into opportunities. 

BRIDGETTE MARSO
Architect; Designer
Studio UNLTD

A rchitect and designer 
Bridgette Marso has helped 
curate and design some of 

the most significant properties 
with her time at world renown 
architecture firm SAOTA as well 
as some of the more lavish restau-
rants and bars in Los Angeles. She 
spent much of her time working 
with community housing projects 
with the City of Los Angeles and 
Koning Eisenberg architects out of 
Santa Monica. Her contributions 
not only to design, but theory 
have elevated and inspired other 
women that she works with and 
around to have a bigger voice in 
places of leadership within the 
field.

Outside of her work, Marso has 
worked with various pet place-
ment organizations around Los 
Angeles to help foster animals. 

DALLAS McCORKLE
Controller

Pinnacle Contracting Corporation

Dallas McCorkle came to Pinna-
cle two years ago. She entered 
the role with experience and 

tenacity proving quickly to be a 
much needed asset. She arrived 
with 17 years of controller experi-
ence. Prior to joining the Pinnacle 
team she was the corporate control-
ler of one of the country’s largest 
privately held automotive dealer-
ship groups. She oversaw account-
ing and construction operations 
for their 15+ dealerships and had a 
passion for construction operations 
that led her to make a change and 
join the Pinnacle Team. 

McCorkle’s expertise in fore-
casting, expense management, 
financial trend analysis and team 
leadership has made her transition 
to the team seamless and set Pin-
nacle up with the infrastructure 
needed to continue our growth 
and leadership in the Southern 
California construction industry. 

HABIBA MANJURR
Senior Project Manager; Team Lead

Clune Construction

Habiba Manjurr has distin-
guished herself over 19 years 
in commercial construction 

through her expertise in highly 
technical, MEP-intensive projects 
that push the boundaries of inno-
vation. Her career exemplifies the 
ability to master complex chal-
lenges while continuously expand-
ing her technical capabilities and 
mentoring the next generation of 
construction professionals.

Manjurr’s journey in construc-
tion began on a project for the 
GRAMMY Museum, where she 
spent 2.5 years as a project engi-
neer, watching flat ground trans-
form into an iconic cultural land-
mark. This foundation prepared 
her for increasingly sophisticated 
challenges, including managing 
seismic upgrades at Northridge 
Hospital’s active NICU floor.
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MARIA MOHAMMED
Associate

Structural Focus

Maria Mohammed is an accom-
plished structural engineer 
whose career exemplifies 

technical excellence, leadership 
innovation and a deep commit-
ment to advancing the profession. 
With over a decade of experience 
in structural design, project man-
agement, and industry leadership, 
Mohammed has made significant 
contributions to complex building 
projects, professional standards, and 
resiliency practice.

As an associate with Structural 
Focus since 2013, Mohammed has 
successfully managed diverse proj-
ects from initial concept through 
construction. She has overseen 
technical design, financial anal-
yses, and client coordination for 
a wide range of work, including 
new commercial buildings, historic 
preservation, retrofit projects, and 
multifamily and high-end residential 
structures.

HANNA POLSON
Project Manager

Shawmut Design and Construction

Hanna Polson has been instru-
mental in driving the con-
struction of some of Southern 

California’s most iconic and 
recognizable hospitality spaces. 
In just seven years, she’s worked 
on both the finance and project 
management side, with marquee 
projects from Steak 48 and Alma 
at The Grove to Soho Warehouse 
and Apple Tower Theatre. Her 
commitment to excellence is evi-
dent in everything that she does.

In an industry where women 
make up only 11% of the work-
force, Polson has established 
herself as a leader and is regularly 
on projects led by women and 
teams comprised of 50% women. 
Steadfast in making construction 
more inclusive, Polson is driven 
to build up the next generation of 
future builders and create a plat-
form where other perspectives can 
be heard.

BEE RAREWALA
Chief Strategy Officer

AC Martin

Bee Rarewala, chief strategy 
officer of AC Martin (a Cal-
ifornia-based architecture 

firm), has centered her 20-plus 
year career at the nexus of design 
thinking and business strategy with 
a passion for developing the next 
generation of talent and cultivat-
ing a culture responsive to both. 

As CSO, Rarewala drives busi-
ness growth through vision-led, stra-
tegic planning and acts as a change 
agent for firmwide transformation. 
She facilitates key initiatives and 
investments, drives continuous 
improvement, and oversees business 
development strategy, marketing, 
and communications. AC Martin 
has thrived from the significant 
impact of her leadership, creativity 
and unwavering drive. She inspires 
through vision, she sees beyond 
challenges and empowers others to 
rise to their potential, fostering a 
culture of innovation. 

CALEIGH RAYMER
Senior Vice President; 

Southern California Area Manager
AECOM Hunt

C aleigh Raymer has demonstrated 
a long-standing commitment 
to workforce development and 

equity in the construction industry, 
particularly for women and young 
people entering the field. She 
established a scholarship program 
for women pursuing construction-re-
lated careers at a local high school, 
helping reduce financial barriers and 
expand access to industry oppor-
tunities. In addition, she launched 
and actively supports a mentorship 
program at the same school focused 
on engineering and robotics, intro-
ducing students to technical career 
paths and hands-on learning at an 
early stage.

Raymer has been instrumental 
in connecting high school graduates 
to trade careers by partnering with 
local unions and subcontractors, 
sponsoring entry into apprenticeship 
programs.

MAKAYLA NICHOLS
Project Manager

Pinnacle Contracting Corporation

Makayla Nichols started 
working with Pinnacle Con-
struction part-time when she 

was only 17 years old. She assisted 
with office filing and other clerical 
duties. She became a project engi-
neer in 2017 and quickly proved 
that she had what it takes to be a 
project manager. After being men-
tored by Pinnacle owner & CEO, 
Michael A. Grossman, for many 
years she has taken on his passion 
and commitment to the construc-
tion industry. 

Nichols recently completed sev-
eral projects with Pinnacle’s largest 
client and continues to impress with 
her forward thinking and problem 
solving skills. She executes her 
tenant improvements within budget 
and ahead of schedule. Although 
she has only been a project manager 
for a short time, she is requested spe-
cifically by many of Pinnacle’s top 
construction management partners. 
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At Pinnacle Contracting Corporation, we are committed to building more than 
structures—we build trust, relationships, and a legacy of excellence. With 
decades of experience in the construction industry, Pinnacle has become a trusted 
partner for clients seeking quality, reliability, and innovation. Our diverse team 
blends progressive design thinking with proven expertise to deliver projects that 

not only meet expectations but exceed them. 

WE BUILD SOCAL.

WOI: CONSTRUCTION, ENGINEERING & ARCHITECTURE 

BETTY LYNN SENES 
Project Executive

DPR Construction

A project executive at DPR 
Construction, Betty Lynn 
Senes has built an impressive 

30-year career delivering complex, 
high-impact projects for major 
institutions, including the Univer-
sity of California, California State 
University, and California Commu-
nity College systems. Her expertise 
spans workplace, civic, and higher 
education facilities, establishing her 
as a trusted figure in managing the 
unique demands of academic and 
workplace environments. 

What truly sets Senes apart 
is her dedication to advancing 
the industry through integrated 
and collaborative project delivery 
methods. A passionate advocate for 
design-build delivery, she has held 
multiple leadership roles within the 
Design-Build Institute of America 
(DBIA), which defines, teaches and 
promotes best practices in design-
build project delivery. 

DANIELLE MARTIN SPICER
Studio Principal

AC Martin

Danielle Martin Spicer is a highly 
respected licensed architect 
with over two decades of diverse 

experience in the built environ-
ment. Her leadership is grounded 
in technical expertise, design excel-
lence, and a deep understanding of 
collaboration and client service.  

A graduate of the USC School 
of Architecture, Spicer worked in 
architecture firms throughout col-
lege and has since contributed her 
talents at HOK, HMC, and cur-
rently AC Martin, where she has 
been a key leader since 2011. Her 
portfolio spans K-12 education, 
civic and justice facilities, labora-
tories and higher education cam-
puses, always with a commitment 
to inclusive, sustainable design. 
As a lifelong athlete, she brings 
a competitive spirit and strategic 
mindset to every project—qualities 
that play a key role in the success 
of AC Martin.

KIRSTEN TAYLOR
Director, Marketing

Clune Construction

A t Clune Construction, Kirsten 
Taylor was recently promoted 
to director of marketing, a title 

that finally reflects the impact she 
has been making behind the scenes 
for years. She consistently strength-
ens teams, stabilizes operations and 
builds scalable marketing and pro-
posal systems across regions.

At Clune, Taylor became the 
steady force behind marketing 
operations in Los Angeles, San 
Francisco and Phoenix. She stepped 
into environments that needed 
structure, brought clarity to expec-
tations and quietly rebuilt systems 
in ways that enabled both offices to 
accelerate growth. Her leadership 
style is calm and pragmatic. She 
solves problems, raises standards 
and involves leadership once the 
solution is already in motion. She 
has contributed to high-profile 
projects including Netflix and Delta 
One at LAX.

MARISSA SKINNER 
Project Manager

Parker Brown Inc.

Since joining Parker Brown 
in 2019, Marissa Skinner has 
become one of those indis-

pensable people every construction 
firm quietly relies on—the project 
manager you assign when the job is 
complex, the timeline unforgiving, 
and the margin for error slim.

Skinner consistently takes on 
Parker Brown’s most challenging 
projects, the ones that demand 
not just technical competence, but 
calm judgment, emotional intel-
ligence, and the ability to move 
seamlessly between very different 
worlds. On any given day, she may 
be balancing the expectations of 
a demanding client, coordinating 
with architects and engineers, 
problem-solving with construction 
crews in the field, and working 
through permitting and regulatory 
requirements with city officials. 
She does this work with clarity, 
professionalism and a steady hand.

JULIE TAYLOR
Principal

Taylor & Company

For the past 35 years, the mis-
sion of Los Angeles “design 
evangelist” Julie D. Taylor, 

Hon. AIA, has been to educate 
the public about the benefits and 
importance of professional design 
and architecture. For 31 of those 
years, she has led the successful 
public relations and communica-
tions agency Taylor & Company, 
which she founded during the 
early 1990s recession. 

Taylor built the firm based on 
her background as a design writ-
er, magazine editor, and director 
of public relations at the iconic 
Pacific Design Center in West 
Hollywood, bridging the gap 
between design professionals and 
the media. Among the thousands 
of articles her firm has placed in 
more than 3,250 media outlets, 
nearly 150 have appeared as cover 
stories for newspapers, magazines, 
books, and other publications.
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JAIMIE TURNER
Vice President; General Manager
Turner Construction Company

Jaimie Turner is an accomplished 
executive whose career reflects 
visionary leadership, technical 

expertise, and an unwavering com-
mitment to people, performance 
and community. As vice president 
and general manager of Turner Con-
struction’s Southern California oper-
ations, she oversees the Los Angeles 
market, one of the company’s most 
dynamic markets. In this role, Turner 
shapes regional strategy, cultivates 
high-performing teams, and fosters 
strong relationships with clients and 
industry partners. Her ability to pair 
business acumen with a people-first 
leadership style has solidified her rep-
utation as an influential and trusted 
leader in the construction industry. 

Through her professional 
achievements, strategic leadership, 
and dedication to building strong 
teams and client relationships, 
Turner stands out as a transforma-
tive leader.

DAISY VERHARST
SPD Operations Manager

Turner Construction Company

D aisy Verharst stands out as an 
exceptional construction pro-
fessional whose career achieve-

ments reflect both remarkable 
technical expertise and a consistent 
ability to lead complex, high-profile 
projects to success. Over her 17 
years in the industry, including 15 
with Turner Construction Compa-
ny, Verharst has built a reputation 
for delivering some of Southern 
California’s most challenging and 
highly-visible projects. 

Verharst’s portfolio ranges from 
world-class sports venues to highly 
specialized laboratories, premium 
corporate interiors, and advanced 
entertainment facilities. Her work 
demonstrates mastery of construc-
tion management and a unique abil-
ity to navigate demanding schedules 
and intricate design requirements. 
She has contributed to projects 
such as SoFi Stadium and YouTube 
Theater.

WOI: CONSTRUCTION, ENGINEERING & ARCHITECTURE 

CONGRATULATIONS TO THE 
LOS ANGLES BUSINESS JOURNAL’S 

2026 WOMEN OF INFLUENCE: 
CONSTRUCTION, ENGINEERING 

& ARCHITECTURE
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Shadows

NOMINATION DEADLINE

FRIDAY, FEBRUARY 6

The Los Angeles Business Journal is proud 
to host the 5th annual Top 100 Accountants 
event where we will honor the top accounting 
professionals in the Los Angeles region for 
their ongoing efforts as outstanding financial 
stewards. Join us as we recognize the 
achievements of leading accountants and firms 
within the Los Angeles business community.

NOMINATE A FINANCIAL 
LEADER TODAY

To nominate, please visit labusinessjournal.com/events/ta2026

NOMINATE TODAY!

I n an effort to address statewide construction 
needs and build equity in the workforce, 
the Department of Industrial Relations 

(DIR) and its Division of Apprenticeship 
Standards (DAS) announced last year that 25 
construction apprenticeship programs have 
been awarded $26 million in Equal Representa-
tion in Construction Apprenticeship (ERiCA) 
grants. This funding aims to increase access to 
construction careers for women and disadvan-
taged communities.

“With this funding, we are addressing barri-
ers that women face when trying to enter into 
construction careers,” said DAS Chief Adele 
Burnes. “It has been empowering to see the 
ERiCA grants at work and watch apprentices 
successfully land jobs in the skilled trades and 
earn family-sustaining wages.”

CHILDCARE, RECRUITMENT, AND 
IMPROVING WORKSITE CULTURE

This new funding will support three core 
areas identi�ed as needed to hire and retain a 
diverse workforce in the building trades: 

• $11.8 million will go towards offsetting 
the cost of childcare for pre-apprentices and 
apprentices. Flexible childcare funding has been 
identi�ed as one of the primary barriers that 
women apprentices face in the construction 
industry. They often need to start working on a 
jobsite before many daycares open. 

• $7.2 million to support targeted recruit-

ment efforts to improve gender representation 
and advance equity. 

• $7 million to improve worksite culture 
by providing mentoring and mental health 
support. This funding supports anti-harassment 
and anti-discrimination training for construc-
tion crews to create a more welcoming envi-
ronment for all.

ERiCA AWARDEES
This is the second round of ERiCA grant 

funding. During the �rst round, $25 million in 
funds were disbursed to 19 programs.

In this round, 25 building trades organiza-
tions that work with programs to recruit, sup-
port and retain workers are receiving funding. 
Awardee highlights include:

• Cerritos College received $1.25 million in 
ERiCA funding, which will be used to support 
its �eld ironwork apprenticeship program, where 
women are learning how to reinforce concrete 
with steel and cables.

• Los Angeles and Orange Counties Build-
ing Trades Council Apprenticeship Readiness 
Fund received $2.5 million for childcare, 
recruitment, and worksite culture. This nation-
ally recognized program provides the skills and 
training needed to launch successful careers in 
a range of essential trades, including painting, 
plumbing, sheet metal works and more. 

• San Diego Electrical Training 
Trust received $700,000 in funding. Through 

this program, apprentices are obtaining hands-
on experience in sustainable construction 
projects and learning about electric vehicle 
infrastructure, as well as solar system design 
and installation.

• Associated Builders and Contractors 
of Southern California received $550,000 in 
funding. Over the next two years, the organiza-
tion is striving to double the number of women 

enrolled in its programs through outreach 
efforts and strategic partnerships with �agship 
groups such as the National Association of 
Women in Construction.

• The Construction Trades Workforce 
Initiative (CTWI) is a program that has 
demonstrated success and has been awarded 
$2.4 million. Apprentices who graduate from 
CTWI typically earn starting wages of $75,000 
or more per year. 

HOW WE GOT HERE 
The state plans to invest $180 billion in 

infrastructure over the next decade. Workforce 
development and apprenticeships are central to 
California’s plan to meet infrastructure needs 
and large-scale development projects. Gov-
ernor Gavin Newsom aims to serve 500,000 
apprentices by 2029.

Expanding access to equitable building trades 
apprenticeships is outlined as a key strategy to 
advance apprenticeships in California, which 
is outlined by DAS and the Labor Workforce 
Development Agency’s Five-Point Action Plan.

The Department of Industrial Rela-
tions’ Division of Apprenticeship Stan-
dards consults with employers to develop a 
skilled workforce by establishing innovative 
apprenticeship programs that offer training, to 
create viable career pathways for Californians. 

Learn more at dir.ca.gov.
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