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THE WOMEN'S LEADERSHIP SYMPOSIUM & AWARDS

Tuesday, June 9 | Intercontinental Los Angeles Downtown

oin us on Tuesday, June 9th as we honor and celebrate the terrific
J women business leaders in the Los Angeles community with our
awards ceremony, the 2026 Women’s Leadership Awards.
With 320 nominees (appearing in the pages of this issue), there are
clearly many accomplished and impactful leaders to draw inspiration

from. This year, we will name honorees in the following categories:

¢ NextGen Woman of the Year

® The Accelerator Award

¢ Champion of Women Award

¢ Community Impact Advocate of the Year

e Mentor of the Year

e Innovator of the Year

® Emerging Woman-Owned Business Leader of the Year
¢ Executive of the Year

¢ CEO of the Year

[t’s an event you won’t want to miss!

SYMPOSIUM BREAKFAST

8:30Am

9:15aM

REGISTRATION, NETWORKING & BREAKFAST

WELCOME REMARKS & INTRODUCTIONS

PANEL DISCUSSIONS

9:30aM

10:15AM

11:00aM

CULTURE, COLLABORATION & CONNECTION

IN MODERN LEADERSHIP

BURNOUT, BOUNDARIES & BALANCE: SUSTAINABLE SUCCESS
AT EVERY STAGE

BEYOND MENTORSHIP: ADVOCACY, ALLYSHIP & COLLECTIVE POWER

AWARDS LUNCHEON TO FOLLOW

For more info, visit labusinessjournal.com/events/wlsa2026

Together
We're
Stronger

Dedicated service and
smart insurance solutions
that make a difference

to further your mission.

MO N T A G E

INSURANCE SOLUTIONS

818.676.0044 | MONTAGEINSURANCE.COM | CA License #0F30734




KEEP ON DISCOVERING
LIKE LIVES
DEPEND ON IT

Health

Keep on rising
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Gina Abbott Deidra Acquah Bridget Ahern Sandra Aispuro Hiko Akopyan Susie Albin-Najera Natasha Aminpour
President, Property Management Senior Marketing Manager Partner; Peaple Advisory Services & VP: Retuil Operations Manager Senior VP, Client Relations Director of Leisure Travel & Stategic Associate Atfomey
Stockdale Capital Cushman & Wakefield Global Business Tovel Compliance Leader ity First Bank Zero Parallel Portmerships, US Market Shayan Family Law
EY Los Cabos Tourism

Danielle Andersen Sohar Andrade Maribeth Annaguey Alison Steinlauf Anziska Rainy Hake Austin Tracy Arced Marisela Arechiga
Avdit Manager Neuroscience-Based Leadership Managing Partner SVP Marketing President Managing Director; Market Executive, Vice President
Withum Consultan; Al for Executives Coach Annaguey McCann LLP Edmunds The Agency lobal Commercial Barking New Generation Improvements
Sahar Consulting, LLC Bank of America

Jennifer Armstrong Aliya Astaphan Sally Aubury Jucquelyn Ayala Raquel Baldelomar Susan Bazarsky Ashley Beimford
Chief Operating Officer Associate Partner Director, Human Resources Founder; CEO Executive Director Chief of Staff
Baby2Baby Snell & Wilmer SingerLewak Musick, Peeler, & Garrett LLP Quaintise Lupus LA GH)

Amanda Beltran Ashley Benitez Susan Berman Barhara Bernstein Sunny Beutler Anita Bhatia Kavitha Bhatia
Director, Affiliate Relations Postpartum Douls; Lactation Educator; President: CFO Wealth Management Advisor (f0 (EO; Executive Director President, Prime Healthcare Foundation;
Zero Parallel & Profitise Peatiic Sleep Specialst Help Group Fortuna Wealth Management, Sunrider International Anita Bhatia Foundation for Tomorrow Chief Medical Offcer of Shategy,
Your Devoted Doula Legacy Strategies and Insurance Solutions Prime Healthcare

Tania Birker Kristen Blunt Lise Bornstein Michelle Brazil Dawn L. Brown Lila Brown Connie Brown
Director of Booking Managing Partner Partner Director, Operations (k0 Founder; CEO DBE Compliance Coordinator
VOX DJs PCH Benefits KFA Architecture Cushman & Wakefield EmpowHer Insfitute Ella Bee Media Group Skanska

Caitlin Bryant Kay Buck Amanda Bunn Corina Casco Gloria Castellanos Loren Castle Dana Catone

(£0 (EO; Executive Director Associate Atforney Chief Program Officer Director, Residential Estafes Founder; (EO Senior Project Manager
Make Good Company Coalition to Abolish Slavery & Trafficking Lagerlof, LLP All For Kids The Agency Sweet Loren’s KPRS Construction



Let's Grow, Together

Founded in 1904, All For Kids has spent more than
a century working to ensure children and families
have the support they need to thrive. What began
as a mission to protect vulnerable children has
evolved into a comprehensive organization
serving communities across Los Angeles County
through prevention, behavioral health, foster
care and adoption, early childhood education,
and family support services.

While the needs of children and families
have changed over the decades, our
commitment to their safety, well-being,
and future has remained constant.

With compassion and teamwork, we're committed
to preventing child maltreatment and promoting
lasting well-being. Guided by compassion, collaboration,
and innovation, we believe every child deserves

the opportunity to grow up safe, supported, and connected.
Our story is one of resilience, hope, and the collective impact
made possible by dedicated staff, partners, supporters, and families
working together to create brighter futures for generations to come.
We're creating a world where every child is #safetogrow,

and we invite you to join us in our mission.

Join us in leading community change.

Learn More & Get Involved
888.255.4543 . allforkids.org

#safetogrow

@allforkids.ca

@OI0DOH6
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Kristen Cerf LaReine Chabut Emily Chang Jennifer Chang Shawna Charles Cassandra Chase (Christina Choi
President: Chief Executive Officer Founder Chief Commercial Officer - North America Education Rights Atforney President Mayor; Youth Empowerment Advocate SVP: Banking Manager
Blue Shield of California Momgevity CHAGEE LLC Law Offices of Jennifer Chang California Equity Initiative ity of Lakewood Hanmi Bank
Promise Health Plan

Flora Chou Jennet Chow Olga Chrysostomides Anna Chung Diana Ordaz Cherrington Nancy Coblenz Melissa Cohen
Associate Principal; Cultural Resources Founder; Owner; (oCFO Director, Human Resources EVP; Chief Community Lending Officer President; CEQ President Vice President of Developmen,
Plonner; LEED AP Evolution Design Lab and Administafion Hanmi Bank (California Muliicultural Business Stellenium Corp. Los Angeles
Page & Turnbull and Jellypop Shoes Hill, Farrer & Burrill LLP Alliance BXP

o~

Carolyn Rae Cole Sara Collins Erika Contreras Simone Date Martha de la Torre Maryam Deilami Suzanne DeJong
Broker of Record; Associote Branch Senior Public Relations Manager Partner Project Manager (E0; Founder Senior Vice President, Financial Planning Parter; Americas Risk Consuling
Manager, Hollywood Office JSA+Partners Panish | Shea | Ravipudi LLP PCL Construction l Closificado EC Hispanic Media & Analysis Business Leader
Nourmand & Associates Hudson Pacific Properties Y

Brenda Demers (Christine Deschaine Madeline Di Nonno Kristine Dillon Suzie Doran Susy Dowell Melissa Dowler
(F0 Senior Vice President (F0 President Partner Project Manager VP Retail Market Manager - West Coast
Good Clean Love KWP Real Estate Geena Davis Institute Whittier College SingerLewak KPRS Construction Enterprise Bank & Trust

Darlene Duran Erin Earlywine Anna Eckelberry Kathryn Eidmann Joyce Eisenberg Jill Epstein Allison Etkin
Labor Compliance Manager Executive Director Tax Coordinator, Administration President; Chief Executive Officer President Real Estate Agent Partner, Litigation
Build Group, Inc. Merge Opportunities SingerLewak Public Counsel New Mart Nourmand & Associates Akerman LLP

Jude Everage Karen Fairey Anna Joo Fee Jane Feinberg Adrianne Ferree Carisa Ferrer Shira Fine
Founder Director, External Affairs Founder; (EO VP Tox Founder Woodland Hils Office Leader; Partner Partner; Head, Stiategic Communication
Marketing Moonie Pathways LA Goodfin (reative Arfist Agency The Makers Hub Assurance Services; Audit Bryson Gillette

Aprio



O LA. Care
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is a proud sponsor of

The Los Angeles Business Journal
2026 Women's Leadership
Symposium & Awards
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Maritza Flores Carrie Fogliani Renee Fraser (Christina Fung Barbara Gadhois Shawna Gale (laudia Garza
Communications & Organizafional President President Principal Partner Manager, IT - Organizational Change PSSC Concrete Project Confroller
Alignment Leader General Counsel West, PC Fraser Communications GHJ Gibbs Giden Management Build Group, Inc.

PBS Engineers Mattel

Lauren Gautschi Julie Gerchik Lori Girgis (Christine Gonzalez Tawny Graham Somantha Grant Sarah Graves
Master of Science, Civil Engineering Partner; Co-Chaii, Vice President, Marketing Director, AmeriCorps Seniors RSVP VP Peaple Operations Partner VP Demand Partnerships
(in progress) Litgation Deportment Matthews LA. Works MediaAlpha Reed Smith LLP MediaAlpha
California State University, Glaser Wei

Long Beach, College of Engineering

Demetria Graves Debra Gray Anneke Greco Cathleen Green Donna Grissom Dianne Gubin lkram Guerd
Founding & Managing Parfner; Executive Director Executive Vice President Partner Managing Director; Head of Sales (oF0 General Manager US;
Certiied Fomily Low Specalist Frandzel Robins Bloom & Csato L.C. Colliers Stubbs Alderton & Markiles, LLP Ascent Developer Solutions (-Sweet Chief Markefing Officer

The Graves Law Firm Aspivix Corporation

Maria Guido Susan Gutierrez Monica Gutierrez-McCarthy Candice Tahour Hakimfar Jennifer Halvas Ann Hamilton Erica Hansen
(hief Talent Officer Partner; Co-Head, Mass Torfs President; CEO Realtor; Founder Managing Director, Investor Relations Owner; Founder (EO; CFO; Founder
MATT Construction and Product Lishilty Eisner Health Nourmand & Associates; Cityview Robsag The Wisdom Collective Companies
Proskaver Rose Luxe Level Group

Cooper Harris Genie Harrison Kelly Heinen Ellie Heisler Beth Hilbing Katie Hill Shafali Hill
(k0 Lead Trial Atfomey Financial Advisor Partner (o(F0 Chief Executive Officer Director, Marketing and
Klickly, Inc. Genie Harrison Law Firm Northwestern Mutual Manatt, Phelps & Phillips, LLP (-Sweet Union Station Homeless Services Program Management
Abbott

Katina Holliday Melanie Horowitz Deedee Howard Teresa Huang P. Joy Huffman Karen Hunt Maria Hunter

(O Founder Principal Partner; Estates Agent Director, New Business Director President, Western Region Market President, Los Angeles
Holliday’s Helping Hands GH) The Agency (IT Commercial Services SingerLewak Horizon Media Holdings Enterprise Bank & Trust



Celebrating
good
works.

Proud to sponsor the
2026 Women’s Leadership
Symposium & Awards.

forvismazars.us

Assurance | Tax | Consulting
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Meymuna Hussein-Cattan Fiona Hutton (ristina Hwang Johanna Hyoty Shelley Locona Morgan Jackson Kirsti Jane
Founder; (EO Founder; (EO SVP; Associate General Counsel Senior Manager Founder; Principal Senior Director (£0
Tiyya Foundation and Fiona Hution & Associates Assistant Corporate Secretary Baker Tilly US ON ITS AXIS Cushman & Wakefield House Of Luxury LLC
Flavors from Afar Hanmi Bank

Wandala Johnson Wendy Levy Kaaya Yuliya Kaminskaya Fatemeh Kazemi Mari-Anne Kehler Cynthia Kelley Gisselle Kelley
Head, HR Founder SVP: Finance Director Production Coordinator Partner; Chief Strategy Officer Founder Chief Financiol Officer,
Children’s Center of Antelope Valley Mixed Chicks, LLC US. Bank AC Martin GHJ Flutatious Robertson Properties Gioup

The Decurion Corporation

Y

Khryzza Kelley Juzz Keyes Kacy Keys Channing Kilani Vivian Kim Debbie Kim Celina Kirchner
Founder; CFO (FO; President Founder Managing Partner EVP: General Counsel: Corporate Tax Partner Partner
CoWorg Vermont Slauson Economic Next Play, Inc. Vaco Los Angeles Secretary; Chief People Offcer EY Stubbs Alderton & Markiles, LLP
Development Corporation (VSEDC) Hanmi Bank

Brita Kleingartner Taylor Kogler Sara Kornblott Sarah Kosasky Julia Kozlov Rosanne Kuder Deborah La Franchi
(EO: Broker; Owner Realtor Partner Associate Broker; Manager Finance Executive Director of Operations, West Coast (£0
TRG Real Estate Co., Inc. Nourmand & Associates Gibbs Giden Coldwell Banker Intercare Therapy Avison Young SDS Capital

¥

Natalie Lagunas Francine Lai Delilah Lanoix Molly Larson Lois Lee Eunice Lee Tina A. Leggbellossi
Senior Counsel Partner; Wealth Advisor Founder; CFO Vice President, Program Operations President: CFO Chief Operating Officer Real Estate Specialist
Norton Rose Fulbright Gerber Kawasaki Wealth Butterfl Technologies Chrysalis Children of the Night Scopely Sklar Kirsh LLP

and Investment Management

Kawanna Leggett Julia Leonard Savannah Levin Jennifer Lieser Amy Jane Longo Lisette Gavina Lopez Dana Lowy
Senior Vice President, Student Affairs Vice President, Operations Associate Partner Partner Managing Director; Founding Partner
Loyola Marymount University Matthews Manatt, Phelps & Phillips, LLP Kaplan Marino, PC. Ropes & Gray Chairman of the Boord Meyer, Olson, Lowy & Meyers, LLP

Gavina Coffee Company
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Kelli Maclver Hannah Maile Rochelle Atlas Maize Dahlia Maldonado Anastasia K. Mann Debra Manuel-Smith Nina Marino
Chief of Staff Senior Associate, Capital Markefs Executive Director, Nursing Practice Qutcomes and Magnet Owner; (EO Head, Human Resources Founding Partner
Cydcor Avison Young Luxury Estates Division Program Coordinator The Corniche Group, Inc. Hillcrest Kaplan Marino, P.C.
Nourmand & Associates UCLA Health

Brenda Martin Tanya Martin Valentina Martinelli Monica Marfinez Jusmyn Masters-Culpepper Precious Mayes Torrey McClary
Vice President, Finance Operations Manager Founder; CEQ; Creative Director Managing Director Director, Career Programs President; CFO Partner
KPRS Construction Martin Business Management ITIV International Forum and Tech in (riticalPoint STEM Advantage Pacifica Hospital of the Valley Ropes & Gray
Entertainment

Vallerie E. McDaniel Samantha McNulty Dennise Mejia Debra Ellwood Meppen Maeesha Merchant Lisa Helfend Meyer Gina Michelle
Corporate Paralegal Director, Human Resources (£0 National Chaiy Erqployr_ngnr Law Practice Group; EVP: CO0; CFO Founding Partner Director-, Estates Division; Team Lead
Sklar Kirsh LLP & Recruiting California Physician Network LLC Chaii, Women's Iniafive; Ventura County Colburn School Meyer, Olson, Lowy & Meyers, LLP The Agency

Co-Managing Partner; Co-Chai, Leadership
Equality and Diversity Program

Gordon Rees Scully Mansukhani, LLP

Ervin Cohen & Jessup LLP

Karen Miesner Janice L. Miller Ekaterina Mironova Hizabeth Mitchell Cynthia Mitchell-Heard Kayoko Mitsumatsu Nancy Molenda
Partner Managing Partner (X Manager; Al Strategiest Partner President; CEQ Founder Vice President, Global Corporate Evens
SingerLewak Miller Haga Law Group, LLP Vega Technology Corp Umhofer, Mitchell & King LLP Los Angeles Urban League Yoga Gives Back & N'lD h"'/"m"’l’y
atiel, Inc.

Ellen Montz Jimena Moreno Sarah Moses Myralyn Nartey Monique Navarro Lizheth Nevarez Toni Newman
Managing Director Reconstruction Engineer Partner President Estates Agent Partner; Nonprofit Tox Practice Leader Chair of the Board
Manatt, Phelps & Phillips, LLP Build Group, Inc. Manatt, Phelps & Phillips, LLP Playing for Keeps Foundation The Agency GH) Transcanwork

Kama Nist Myra Nourmand Kelly 0’ Connell Kaylee 0'Connor Kelly 0Neil Jeeh O'Reilly Doreen Marie Olson

Partner Principal Managing Partner Director Lead Managing Director Luxury Estates Agent Founding Partner
DPN Talent LLC Nourmand and Associates 360 Venture Collective Manatt, Phelps & Phillips, LLP (BI1Z The Agency Meyer, Olson, Lowy & Meyers, LLP
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Olivia Olson Dana Ontiveros Katherine Rodriguez Orbach Sara Orellana Jessica Ormandy Anoosheh Oskouian Kadriye Ozdayi
Associate Atfomey Associate (o(FO; CFO Family & Community Engagement Founder; President President; CFO Founder; CEO
Meyer, Olson, Lowy & Meyers, LLP Snell & Wilmer The Cozy Cookie Company, LLC Coordinator Ormandy Markefing Ship & Shore Environmental, Inc. Miss Endo Travel LLC
Think Together

Kim Patten Tia Boatman Patterson Nora Perez Gina Perez Jun Perry La Keisha Landrum Pierre Sohara Pynes
Partner; Higher Fducation Practice Leader President; (EO Vice President; Community President; Chief Operating Officer Senior Director Co-Founder; Managing Partner Partner
Steinberg Hart California Community Development Officer Hillsides Shelter Partnership, Inc. Emmeline Ventures Fox Rothschild
Reinvestment Corporation Enterprise Bank & Trust

Vera Quinn Heather Quinn Bee Rarewala Kylie Rawn Angela Reddock-Wright Sima Reid Jessica Reilly
(F0 Wealth Management Advisor Chief Strategy Officer Senior Associate Fmployment & Title IX Mediator Managing Senior Vice President Director, Client Relations
Cydcor Fortuna Wealth Management, Legacy AC Martin Cushman & Wakefield Signature Resolution/RLG Heffernan Insurance Brokers Elev8 New Media

Strategies and Insurance Solutions

Chelsey Reynolds Jenny Rieu Dana Ritter Amber Rivas Teresa Roberson Lyssa Roberts Somantha Rogers
oo (EO; Founder Integrated Construction (EO; President Operations Manager Attorney VP Technology
Phonexa & Valid Record Studio des Muses Telfgf‘é/"gyt Maguger Aviva Family and Children’s Services LENA Construction, Inc. PANISH | SHEA | RAVIPUDI LLP Cydcor
onsiruction

Andrea Roschke Genna Rosenberg Erin Ross Miray Rossi Miri Rossitto Lori Roth Judy Friedman Rudzki
Partner Changemaker CFQ (F0 Senior Manager; HR Business Partner Founder; CFO (F0 Director, Global Commercial Banking at
SingerLewak GennComm Girls Inc. of Los Angeles Shawmut Design and Construction Cowe Communications Prager Metis Bank of Americo Meril Lynch
Bank of America

Natalie Rutledge Trish Ryan Paige Samblanet Mia Samson Sana Sarfraz Kristina Sawyer Bonnie Schlachte
Director, Financial Planning Partner; Commercial Voiceover Associate Director of Marketing; Wealth Advisor Software Group Manager Vice President, Lending Executive Director
Strategic View Advisors Tolent Manager Brownstein Hyatt Farber Schreck Gerber Kawasaki Wealth and Miso Robotics Arixa Capital Theraputic Living &

DPN Talent LLC Investment Management Learning for the Blind
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Nazarian College
celebrates our alumnae
and all Women's

_ Leadership nominees.

Your achievements are redefining =
what's possible in business and beyond. _

Congratulations on this well-deserved honor.

We are a proud sponsor of the Los Angeles Business Journal’s Womens Leadership Symposium & Awards.

nazarian.csun.edu CSUN NAZARIAN

(818) 677'2455 COLLEGE OF BUSINESS & ECONOMICS



56 LOS ANGELES BUSINESS JOURNAL - BRANDED CONTENT JUNE 8, 2026

ey Ny THE NOMINEES

Lara Schmoisman Sherry Sedighi Laura Segura Suzanne Seini Shannon Sheehan Shawn Sheffield Lauren Sheridan
Founder; CFO; Markefing Connoisseur Principal Executive Director Founder; CEO Owner Chief Strategy Officer Interim Associate Director, IS Operations
The Darl Baker Tilly US She Is The Music Innovate Realty itizen Properfies Keck Medicine of USC Children's Hospital Los Angeles
Rasha Shields Oshrit Shlomian Kay Sides Danone Simpson Renata Simril Wendy Smith Somantha F. Spector
Partner Owner; Founder Founder; Creative Director (F0 President Psychotherapist Founder
Jones Day Mobile Medical Piercing By Nurse HATCh: ROAM Montage Insurance Solutions Play Equity Fund Retired Spector Law,
Oshrit BSN, RN A Professional Law Corporation

Heather Spilshury Johnese Spisso Rachel Springate Emily Lou Steenwyk Mercy Steenwyk Viktoriya Stinson Khristina Stone
(£0 President, UCLA Health; C£O, UCLA Co-Founding Partner Managing Director Founder and CEO Founder; Executive Director Preconstruction Manager
50/50 Women on Boards Hospital System, Associate Vice Chancello Muse Capital ForensisGroup Forensis Group Victory Starts Now Hensel Phelps
UCLA Health Sciences

Shanelle Sua Hlisabeth (Liz) Suh Kristen Sullivan Randi Sunshine Sheba Taherizadegan Rachel Guanwei Tao Julie D. Taylor
Director, Recruiting, Development, Associate Vice President, Environmental Vice President Executive Director Business Process Manager Board of Advisors Principal
and Taining Plonning; Office Sales Manager Avison Young Learning Rights Law Cenfer Cydcor Oculgyx Taylor & Company
Strategic View Advisors HNTB Corporation

Sara Terheggen Vanessa Terzian Ashley Tesoriero Gillian Tiede Anna Tom Tatevik Torossian Jesa Townsend
Founder; CEO Partner Director, National Project Management Assistant Deputy Director Senior Vice President, Corporate Banking Director Founder; CFO
The NBD Group, Inc. Lagerlof, LLP IMT Residential Los Angeles County Public Works Valley Bank Grobstein Teeple LLP Fund & Found, LLC

Mary Tran Stormy Tripp (Christine Trunick Olga Tsokova Jaimie Turner Kendal Turner Kimberly Burns Turner
(F0 Owner Senior Corporate Event Planner Chief Financial Officer Viice President; General Manager Executive VF; CFO Brokerage Manager, Hollywood Branch
EXP - The opportunity engine The Painting Joint Cydcor SMBC MANUBANK Turner Construction Company Economic Development Corporation Nourmand & Associates

of Los Angeles County
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Teresa Turner Linda Valencia Annette Valle Andrea Vargas Christy Vega Vanessa Vigil Erin Voisin
Senior Accountant Senior Project Engineer Founder; (EO (reative Director (EO; Owner President Managing Director,
Woodcraft Rangers Harris & Associates Social Kapture Randy Productions Casa Vega Restaurant mitg Wealth Management Services
EP Wealth Advisors

Jennie VonCannon Kristen Walker Rue Walker (Christine Walker-Bowman Tammy Wallace Lily Walzak Juckie Ward
Partner Paul Jennings Endowed Professor in Communications & Project Manager Executive Vice President; Chief Financial Officer Associate Director, Property Management Senior Associate
Crowell & Moring LLP Business; Professor of Markefing; Scali Rasmussen, PC Chief Operating Offcer UCLA Health Avison Young RAMO
Director, MBA program
; . . Farmers & Merchants Trust Company
David Nazarian College of Business

and Economics at (SUN

Jennifer Weerheim Panney Wei Laura Wilhelm Rayni Williams Donna Wilson Danielle Yomane Hizabeth Yano
Chief Marketing Officer Founder Doctor (k0 CEQ; Managing Partner Manager, Security Operations Director, VA Women's Health
Stonefire Grill Harpe Ventures LauraWil Intercultural The Beverly Hills Estates Manatt, Phelps & Phillips, LLP The Trade Desk Research Nefwork
VA Greater Los Angeles
Healthcare System

Brenda Zamzow Sally Zesut Judy Zhu Andrea Zoeckler Nina Zokhrabyan
Chief Financial & Administrative Officer Senior Vice President (F0 Former CFO and (00, Epson America, Inc.; Chief Operating Officer
Girl Scouts of Greater Los Angeles Avison Young Synear Foods USA Associate Professor, Finance, CSUN; Board (Christie’s Infernational Real Estate
of Governors, Boys and Girls Club of Santa Southern California

Monica; Advisory Board, CSUN Foundation
Board; Advisory Board, (CSUN Nazarian College
of Business and Economics

CONGRATULATIONS TO THE LOS ANGELES BUSINESS JOURNAL'S

WOMEN’S LEADERSHIP AWARDS
2026 NOMINEES
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Leadership in 2026: Tips for Women Rising in Business

By ANDREA SANDOR

omen leaders are continuing to reshape
W the business world in 2026, bringing new

perspectives, collaborative leadership
styles, and a stronger emphasis on adaptability
and innovation. While progress has been made
in corporate leadership representation, women
executives and entrepreneurs still face unique
challenges in navigating workplace dynamics,
rapid technological transformation, and evolv-
ing expectations around leadership.

To thrive in today’s competitive environ-
ment, women leaders are embracing strategies
that prioritize authenticity, continuous learning,
and strategic influence. Here are some of the
most important tips helping women succeed in
business leadership roles in 2026.

EMBRACE Al AS A LEADERSHIP TOOL

Artificial intelligence is no longer simply
an operational technology — it has become a
critical leadership advantage. Successful women
executives are learning how to integrate Al into
decision-making, communication, hiring, mar-
keting, and productivity workflows.

Leaders who understand Al are better
equipped to guide teams through change and
identify growth opportunities. However, experts
caution that technology should complement
human leadership rather than replace it.

GHJADVISORS.COM

Emotional intelligence, empathy, and relation-
ship-building remain essential skills that distin-
guish strong leaders from automated systems.

Women leaders who combine technological
fluency with strong interpersonal skills are posi-
tioning themselves ahead of the curve.

BUILD STRATEGIC VISIBILITY

One of the biggest career accelerators in
2026 is visibility. High-performing professionals
are increasingly encouraged to share their exper-
tise publicly through speaking engagements,
LinkedIn thought leadership, podcasts, industry
panels, and executive networking groups.

Many women leaders have historically
focused on results while avoiding self-promo-
tion. Today’s business climate rewards profes-
sionals who can clearly articulate their value.

Visibility also helps establish credibility
within organizations and industries. Whether
leading a startup, a nonprofit, or a Fortune 500
division, women executives are finding that stra-
tegic personal branding can open doors to career
advancement opportunities.

PRIORITIZE MENTORSHIP
AND SPONSORSHIP

Mentorship remains important, but sponsor-
ship has become even more valuable. Mentors
offer advice and perspective, while sponsors
actively advocate for promotions, leadership

opportunities, and high-profile projects.

Women leaders are increasingly seeking
both. At the same time, many are also paying it
forward by mentoring younger professionals and
helping create stronger leadership pipelines for
future generations.

Organizations that foster mentorship and
sponsorship programs are often seeing stronger
employee retention and more inclusive work-
place cultures.

LEAD WITH ADAPTABILITY

The pace of change across industries con-
tinues to accelerate. Economic uncertainty,
hybrid work environments, global competition,
and technological disruption require leaders to
remain flexible and responsive.

In 2026, effective leadership is less about rigid
management styles and more about adaptability.
Women executives are increasingly succeeding
by embracing collaboration, listening to employ-
ee feedback, and remaining open to innovation.

Leaders who can pivot quickly while main-
taining team morale are becoming highly valu-
able across industries ranging from healthcare
and finance to technology and entertainment.

FOCUS ON WELL-BEING

AND SUSTAINABLE SUCCESS
Burnout remains a major concern among

executives and entrepreneurs. Many women

BIG GROWTH TAKES PARTNERSHIP

High-touch partnership for growing businesses

GH]J is an accounting and advisory firm that believes strong relationships drive strong

leaders are redefining success by placing greater
emphasis on mental health, work-life integra-
tion, and sustainable performance.

Rather than glorifying constant hustle cul-
ture, today’s leadership trends favor balance,
resilience, and long-term effectiveness. Com-
panies are also recognizing that healthier lead-
ership teams contribute to stronger workplace
cultures and improved productivity.

Successful leaders are learning to delegate
effectively, establish boundaries, and create
workplace environments that support employee
well-being.

CONTINUE INVESTING IN FINANCIAL
AND EXECUTIVE EDUCATION

Continuous education remains a critical
component of leadership growth. Women
executives are increasingly pursuing executive
coaching, leadership certifications, financial
education, and specialized training in emerging
technologies and global business trends.

Understanding financial strategy, negotia-
tion, and operational leadership is especially
important for women seeking C-suite positions
or entrepreneurial growth.

In a business environment that evolves
rapidly, lifelong learning has become one of the
strongest competitive advantages.

Andrea Sandor is a freelance writer.

results. By staying close to clients and working as an extension of the team, GHJ delivers
personalized audit, tax and advisory services designed around people, not process.

Team up with GHJ: your partner for what's next.
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Empowering the Future: Top Trends Women Health
Care Leaders are Observing in 2026

women leaders and executives are at the

forefront of profound change. Women now
hold prominent roles across health systems, pay-
ers, life sciences, and digital health companies.

These executives—many with clinical back-
grounds—bring perspectives shaped by work-
force realities, patient advocacy, and a com-
mitment to equity. They report a sector under
financial pressure yet poised for innovation,
with Al, consumer empowerment, and women’s
health emerging as dominant forces.

One unmistakable trend is the rapid scal-
ing of artificial intelligence and digital tools.
Deloitte’s 2026 U.S. Health Care Outlook sur-
vey of C-suite executives reveals that generative
and agentic Al top strategic priorities, with
over 80 percent of leaders anticipating moder-
ate-to-significant value in clinical, operational,
and administrative functions.

Women executives highlight Al’s dual
promise and pitfalls: it reduces documentation
burdens (one study cited 20 percent time sav-
ings per clinician) and supports diagnostics,
yet requires vigilant governance to mitigate
bias—particularly in women’s health data,
where “male default” assumptions persist. Lead-
ers like those advancing FemTech platforms

A s the healthcare industry enters 2026,

?& TransCanWork

emphasize Al-enabled wearables and remote
monitoring as mainstream tools for personalized,
preventive care. Virtual visits, once optional,
now feel indispensable; more than 90 percent
of users would repeat them. These technologies
are easing workforce strain amid shortages while
enabling hybrid models that blend in-person
and at-home care.

Closely tied to technology is the main-
streaming of women’s health. Once margin-
alized, this area is shifting “from margin to
mainstream,” according to PwC analysis, with a
projected global market exceeding $600 billion
by 2030. Conditions unique to or disproportion-
ately affecting women—menopause, endome-
triosis, cardiovascular differences, autoimmune
disorders—are finally drawing investment. Pri-
vate capital has poured nearly $60 billion into
the space since 2020, expanding beyond fertility
into Al diagnostics, non-hormonal therapies,
and longitudinal digital platforms. Women lead-
ers observe this as both economic opportunity
and moral imperative. They note that women
drive most healthcare decisions yet face per-
sistent gaps in research and access.

Executives champion sex-specific R&D), bio-
marker-driven personalization, and integrated
care models that address life-stage transitions

Transcanwork envisions a world where the
barriers to employment for TGNC individuals
are dismantled, and where they can pursue
fulfilling careers free from discrimination
and prejudice.

This vision encompasses several key elements:

- Equal Opportunity

- Inclusive Workplaces

- Supportive Policies

- Education and Awareness
- Career Development

Overall, Transcanwork’s vision is one of
empowerment, equality, and dignity for
TGNC workers everywhere.

Please support: www.transcanwork.org!

rather than isolated symptoms. GLP-1 therapies
and healthspan-focused innovations further

amplify prevention, helping employers and pay-
ers manage chronic conditions more effectively.

Consumer-centric care and value-based mod-
els represent another priority. With only 38 per-
cent of U.S. healthcare spending directed toward
prevention and well-being, leaders are investing
in digital platforms that aggregate data from elec-
tronic health records, wearables, and community
resources. Cross-industry partnerships—with
tech giants, retailers, and nonprofits—are accel-
erating, as 80 percent of executives in Deloitte’s
survey prioritize such collaborations. Ambulatory
surgery centers, home health, and price transpar-
ency are gaining traction, shifting volume from
high-cost hospital settings. Women executives,
often attuned to social determinants of health,
stress equitable access, especially in rural areas
where service gaps persist. They view these shifts
as essential for building resilience against policy
volatility, including Medicaid disenrollments
and ACA subsidy changes flagged in McKinsey’s
2026 outlook.

Finally, leadership itself is evolving. Amid
regulatory uncertainty—43 percent of exec-
utives feel neutral or uncertain about the
near-term outlook—women leaders emphasize

aviva

Healing Begins with

empathetic, trauma-informed approaches.
They model authenticity, sponsor emerging
female talent, and prioritize workforce reten-
tion through clearer expectations and reduced
administrative loads. Harvard programs and
industry events underscore the need to close the
executive gender gap, ensuring women move
into roles with budget and strategic authority.

In 2026, these trends signal not disruption
for its own sake but deliberate reinvention.
Women executives see Al as an efficiency
engine, women’s health as an untapped value
pool, digital tools as equity enablers, and col-
laboration as the path to sustainable growth.
Their vantage point—rooted in clinical insight
and lived experience—positions them to lead
healthcare toward more personalized, preven-
tive, and inclusive models. As one Cigna chief
medical officer noted, breakthroughs in Al and
therapies are redefining health itself, creating
opportunities for better outcomes and simpler
experiences. The women steering these changes
are optimistic: the industry’s challenges are real,
but so is its potential when diverse leaders drive
the agenda.

Information for this article was provided by Deloitte,
PwC, McKinsey and Cigna.

o
Safety, Support & Belonging %
o
Over the past year, Aviva served 8,126 qu
individuals across Los Angeles because we Q]

believe every child, youth, and family
deserves the opportunity to heal and thrive. \

Together, we are building stronger

futures through compassionate,
trauma-informed care.

Mental Health Services

Intensive Community Based Services

Supportive Housing
for Women and Children

Lifting Youth Up Drop-In Center
Foster and Adoption
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And follow us at w

@AvivaSoCal
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Is it Too Much to Ask?

By DANONE SIMPSON

however, we can strive for excellence and
inspire others along the way.

While on what I call “time out” - otherwise
known as vacation - [ went to a spa with a
friend, ready to be fully present for the experi-
ence. During my massage, I noticed the mas-
seuse seemed distracted. She frequently lifted
her hands and shifted her feet while working on
my back. The constant movement fascinated
me, so I asked, “Do you believe work is just a
job, or do you believe in working with passion?”

I told her I was writing an article and was
curious about her thoughts.

She immediately replied, “I believe we
should work with passion. So many people don’t
want to work today.”

Then I paused and considered what she may
have been carrying internally. In Maui, many
have suffered tremendously from the fires, losing
homes, loved ones, and jobs.

She continued, “You don’t have to be edu-
cated to work.”

I agreed and added, “Yes, you can work with
your hands, your mind, or both.”

Then we fell silent.

Gradually, her pace slowed. Her hands
moved more intentionally across my back,
relieving tension [ did not even realize I was

I do not believe we can strive for perfection;

k) HillsidesCares

When your child is struggling, it can feel like everything stops.

holding. Something shifted. She began working
with passion instead of distraction, no longer
simply doing a job, but fully present in it. She
carefully massaged my neck, back, legs, and arms
with purpose and care.

When the session ended, she gently walked
me from the room and handed me water fla-
vored with lemon and cucumber.

“Josie, that is your name, correct?” [ asked.

“Yes,” she replied.

“Josie, that was truly lovely. Thank you.”

A job well done.

How do we bring that same mindset into our
own world — at work and at home? When we
approach what we do with purpose, something
changes. The pressure eases. We relax into the
moment and can truly love what we do — even
the difficult parts.

When we shift the narrative, we stop
living distracted, trapped in our thoughts, or
feeling like victims of circumstance. No matter
what we face, we can meet it head-on with pas-
sion and intention, creating less “dis-ease”
in our lives.

We are all on a journey with those we meet,
work with, and serve. How we serve often dic-
tates how far we go on this path of life. Leading
and living with authenticity creates connection,
builds teams, and forms the kind of bond that
inspires excellence.

Recently, I came across a note once shared

" Healing Together

A safe place for children and teens to heal

‘When we shift the narrative, we stop living distracted,
frapped in our thoughts, or feeling like victims of circumstance.”

DANONE SIMPSON

Montage Insurance Solufions

with me. It lifted me tremendously after the fires
in Los Angeles spread through Malibu and the
Palisades. When you are forced to pack quickly,
you suddenly realize what matters most. What if
we lived every day with that same clarity?

After surviving two fires — one in Lahaina
and another behind our home and business
property — I have found myself leaning into
gratitude and asking how I can pay it forward.

An ancient Hawaiian pastor Kipa once said:

“Everything in your next season requires
a woman who thinks with clarity, walks with
authority, and sees with precision. Your trauma
mind is being overthrown. A new stage has
been set for you, and we can no longer think
with yesterday’s understanding.”

Time often feels like the enemy of the mod-
ern woman. [t moves relentlessly forward. Time
lost cannot be recaptured, nor can future time
be expanded. Therefore, we must learn to live

At HillsidesCares, we help children and teens ages 6-17 find their

way forward with comprehensive mental health support.

» Spacious healing environment: A serene 17-acre Pasadena campus

with outdoor spaces, home-like cottages, and an enrichment center

with a music room, art room, and gym

» Three levels of care: Continuum of care from residential to day
treatment programs to support families along their child’s journey

» Compassionate expertise: Our team of dedicated professionals
offers evidence-based therapies and trauma-informed care

Take the first step. Talk with us today.

fully within the time allotted to us in every sea-
son of life.

Make it count. Seize the day — Carpe Diem.

Know your strengths through StrengthsFind-
er, discover your two geniuses through Patrick
Lencioni’s “Working Genius,” understand
your Love Language, and learn your Language
of Appreciation at Work. Then learn those
of your loved ones and your teams. Doing so
builds trust, strengthens culture, and creates
purpose-driven organizations where people work
with passion.

Then, in the later seasons of life, you can
look back and say to yourself:

“You did well. You were a good and faithful

servant, living passionately toward your mission.”

Danone Simpson, EMBA, GBDS, is founder and
CEO of Montage Insurance Solutions. Learn more
at montageinsurance.com.
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Women Business Leaders Mowve Philanthropy Forward

By LISA WILSON

ness leaders are reshaping the future of

philanthropy with a more collaborative,
strategic, and impact-driven approach to giving.
No longer viewed as a side endeavor separate
from corporate leadership, philanthropy has
become deeply integrated into how many
women executives lead companies, engage
employees, and influence social change.

In 2026, the modern philanthropic landscape
looks significantly different than it did even a
decade ago. Women entrepreneurs, CEOs, inves-
tors, and corporate executives are increasingly
using their influence and resources to address
issues ranging from education and healthcare
to climate resilience, workforce development,
and economic equity. Their approach often
emphasizes measurable outcomes, long-term
partnerships, and community engagement rather
than one-time donations or high-profile check
presentations.

One of the defining characteristics of wom-
en-led philanthropy is its focus on purpose-driv-
en leadership. Many female executives are align-
ing charitable initiatives directly with company
values and business missions. This alignment
not only creates stronger brand authenticity but
also helps employees feel more connected to the
organization’s broader impact.

ﬂ cross industries and regions, women busi-

Today’s vision.
Tomorrow’s Success.

What does it take to excel in the secured finance space? It’s
about innovating today and demonstrating unmatched leadership

to reach tomorrow’s goals.

Congratulations to Teresa Huang, Director of Originations at
CIT Commercial Services, and all the Women’s Leadership
Awards nominees for your contributions to the industry and your
commitment to building a foundation for future generations of

women to succeed.

Teresa Huang
Director, Originations
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In sectors such as technology, healthcare,
finance, and consumer products, women leaders
are championing initiatives that support under-
served communities while also strengthening
future talent pipelines. Scholarship programs for
young women entering STEM careers, mentor-
ship networks for entrepreneurs, and investments
in affordable healthcare access are becoming
increasingly common examples of business-led
philanthropy with long-term societal benefits.

Another notable trend is the rise of collab-
orative philanthropy. Rather than operating
independently, many women leaders are building
coalitions among corporations, nonprofit orga-
nizations, civic institutions, and local govern-
ments. These partnerships allow resources and
expertise to be pooled together to tackle larger
systemic challenges.

This collaborative mindset reflects a broader
leadership philosophy often associated with
women executives: the belief that sustainable
progress comes from inclusion and shared
responsibility. By convening diverse stakehold-
ers and encouraging cross-sector participation,
women leaders are helping philanthropy evolve
from isolated charitable acts into coordinated
social impact strategies.

The growing emphasis on measurable impact
is also transforming the philanthropic conversa-
tion. Today’s business leaders increasingly expect
data, transparency, and accountability from non-

ugh The CIT Gr

profit partnerships. Women executives are often
at the forefront of applying business principles to
charitable work, using metrics and performance
evaluations to ensure initiatives are delivering
meaningful outcomes.

This results-oriented approach has helped shift
philanthropy toward scalable solutions. For exam-
ple, instead of simply funding short-term pro-
grams, many women-led initiatives are investing
in workforce training, small business incubation,
mental health services, and educational infra-
structure that can create generational change.

Employee engagement has become another
major area where women leaders are influencing
modern philanthropy. Corporate giving programs
are no longer limited to executive decisions
made at the top. Many women-led organizations
encourage employees at all levels to participate
in volunteerism, donation matching, community
outreach, and nonprofit partnerships.

This participatory model strengthens work-
place culture while helping companies build
stronger community relationships. Employees
increasingly want to work for organizations
that reflect their values, and women executives
are often leading the way in creating socially
engaged corporate environments that foster both
business success and civic responsibility.

Technology and digital innovation are also
expanding the reach of philanthropy. Women
leaders are leveraging social media, digital fund-

raising platforms, artificial intelligence, and data
analytics to identify community needs and scale
charitable efforts more efficiently. This tech-en-
abled approach allows philanthropic organi-
zations to respond faster to crises, personalize
donor engagement, and measure outcomes with
greater precision.

Importantly, many women business leaders are
also redefining what philanthropy itself means.
Beyond financial donations, they are contributing
expertise, mentorship, board leadership, advo-
cacy, and professional networks. This broader
definition of giving recognizes that influence and
access can often be just as valuable as capital.

The next generation of women leaders is
expected to continue accelerating this evolution.
Younger executives and entrepreneurs are enter-
ing leadership roles with a strong expectation
that businesses should contribute positively to
society.

As philanthropy continues to evolve, women
business leaders are playing an increasingly influ-
ential role in shaping how organizations give
back, build partnerships, and create measurable
impact. Their leadership is helping move philan-
thropy beyond traditional charity models toward
more strategic, inclusive, and transformative
solutions that aim to strengthen communities for
the long term.

Lisa Wilson is a freelance writer.
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Women on Boards: Progress Continues, but the

Gender Gap Remains

By LISA WILSON

were overwhelmingly dominated by men.

Today, that picture is steadily changing as
businesses, investors, and regulators increasingly
recognize the value of gender diversity in leader-
ship. While women still remain underrepresented
in many boardrooms, recent statistics show
meaningful progress toward a more balanced cor-
porate governance landscape.

According to recent reports from organizations
such as Catalyst, Deloitte, and Spencer Stuart,
women now hold approximately 32% of board
seats among S&P 500 companies in the United
States, a dramatic improvement from just 16% a
decade ago. In California — one of the first states
to aggressively push for board diversity — many
large public companies have reached or exceeded
one-third female representation on their boards.

The momentum reflects a broader shift in
how businesses view leadership diversity. Inves-
tors increasingly see diverse boards as a sign of
stronger governance, better risk management,
and improved long-term performance. Studies
from McKinsey & Company and Credit Suisse
have repeatedly found correlations between com-

F or decades, corporate boards of directors

panies with more diverse leadership teams and
stronger financial results.

“Board diversity is no longer viewed as simply
a social initiative,” said one governance con-
sultant. “It’s increasingly considered a business
imperative.”

Several factors have contributed to the rise
of women on boards. Institutional investors such
as BlackRock, State Street, and Vanguard have
pressured companies to diversify their leadership
ranks. Proxy advisory firms now routinely eval-
uate diversity when making governance recom-
mendations. In addition, many companies have
adopted formal diversity goals as part of their
ESG commitments.

California played a major role in accelerat-
ing the trend. In 2018, the state passed Senate
Bill 826, requiring publicly traded companies
headquartered in California to include women
on their boards. Although the law later faced
legal challenges and was ultimately struck down,
many companies had already responded by add-
ing female directors and broadening recruitment
pipelines.

The impact has been significant. Spencer
Stuart’s annual Board Index found that women
accounted for roughly 46% of all new indepen-

dent directors added to S&P 500 boards in recent
years.

Yet despite the gains, parity has not been fully
achieved. Women remain less represented in key
board leadership positions such as chairperson
and lead independent director roles. Female
representation also varies substantially across
industries. Sectors such as healthcare, consumer
products, and technology have generally made
faster progress, while industrial, energy, and man-
ufacturing companies often lag behind.

Another ongoing challenge is intersectional
diversity. Women of color remain significantly
underrepresented on corporate boards. While
the number of Black, Latina, and Asian women
directors has increased in recent years, many gov-
ernance experts say the pace of change remains
slower than desired.

Critics also argue that some companies con-
tinue to recruit from a relatively small pool of
experienced female executives, leading to what
some call “overboarding,” where the same women
serve on multiple boards. As a result, many
organizations are expanding searches beyond tra-
ditional CEO candidates and looking to leaders
in technology, marketing, cybersecurity, finance,
academia, and nonprofit management.

The rise of younger directors is also helping
diversify boards. Companies increasingly seek
expertise in areas such as artificial intelligence,
cybersecurity, sustainability, and digital transfor-
mation — fields where women leaders are gain-
ing greater visibility and influence.

Beyond statistics, many business leaders say
the conversation itself has evolved. Diversity
initiatives once centered primarily on compli-
ance and optics. Today, more boards are openly
discussing how varied perspectives improve deci-
sion-making and corporate culture.

Looking ahead, experts expect the overall
percentage of women on boards to continue
climbing, although the pace may gradually slow
as companies approach equilibrium. Many gover-
nance analysts predict women could hold 40% or
more of major public company board seats within
the next decade.

The progress made over the past 10 years
represents a major transformation in corporate
leadership. While challenges remain, the modern
boardroom is undeniably becoming more inclu-
sive — and increasingly reflective of the broader
business world it serves.

Lisa Wilson is a freelance writer.
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Women in Business are Good for Business

omen Business Collaborative (WBC),
W led by CEO Gwen Young, represents a

coalition of the world’s most influential
companies and 87 organizations dedicated to
advancing women in business. WBC advocates
for data-driven results that prove the impact of
women on business success.

Even though for decades there has been
consensus among business leaders on the impor-
tance of increased representation by women,
recent debates have questioned the role of
women in the workforce. WBC is setting the
record straight. Women in business are indeed
good for business.

WBC has identified key facts informed by data
that reinforce the power of women in business:

® 14 million women-owned businesses in the
U.S. represent 39.1% of all U.S. firms, employ
12.2 million people, and generate $2.7 trillion
in revenue (Wells Fargo)

e Organizations with 30% or more women
on executive teams are 27% more likely to
outperform on profitability (McKinsey &
Company)

e Companies with above-average diversity
generate 19% more innovation revenue than
their less diverse counterparts (Boston Consult-
ing Group)

e The share of majority women-owned busi-
nesses rose from 15.6% to 20.3%—doubling par-
ticipation in the market since 2020—and their
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revenues have helped drive economic growth
(Small Business Administration)

® Minority Women Business Enterprises
(MWBESs) generated $67 billion in revenue,
created 221,000 U.S. jobs, and contributed
$19.5 billion in wages (National Minority
Supplier Development Council)

Women drive business forward. They make
up 57% of the workforce yet hold only 8.72% of
CEOQ positions and 28% of board seats. Women
founders receive only 2% of venture capital
funding. Women still only make 84 cents to the

dollar, with women of color earning less than
that.

“These aren’t just gaps—they're failures to
recognize an undeniable business advantage.
The time to close these gaps isn’t tomorrow.

It’s now,” said Young. “WBC calls on leaders to
recognize that supporting women in business
isn’t just the right thing to do—it’s the smartest
business decision.”

Women Business Collaborative is an unprec-

edented alliance of more than 85 women’s
business organizations and hundreds of business
leaders building a movement to achieve equal

Genie Harrison Law Firm aec
DELIVERING JUSTICE FOR EMPLOYEES

‘These aren't just gaps —
they're failures to recognize an
undeniable business advantage.
The time to close these gaps isn't

tomorrow. It's now.’
GWEN YOUNG

Women Business Collaborative

position, pay, and power for all women in busi-
ness. Through collaboration, advocacy, action,
and accountability, WBC mobilizes thousands of
diverse professional women and men, business
organizations, public and private companies to
accelerate change.

The organization believes that working in
silos, change will not occur. WBC convenes
with its partners, champions, and sponsors to
move faster together toward its action initiative
goals.

Learn more at whccollaborative.org.

Employment Law - Equal Pay - Caregiver Rights - Sexual Abuse

genieharrisonlaw.com

Phone: (213) 805-5301
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Advancing Your Career in the Health Care Industry

whether in clinical, administrative, or
executive roles—requires a combination

of strategic career planning, leadership devel-
opment, and strong professional networks. For
women in particular, navigating advancement
can also mean proactively addressing structur-
al barriers while leveraging unique strengths.
Collected from discussions with healthcare
executives and consultants, Here are practical
tips and best practices that women can use to
grow into leadership roles in health care in 2026
and beyond.

1. Be intentional about career direction

Many successful women leaders emphasize
the importance of having a clear vision. Health
care is vast—ranging from hospital administra-
tion to digital health, biotech, and policy—so
defining your path early helps guide decisions
about roles, certifications, and skill-building.
Regularly reassess your goals and align them
with emerging industry trends like telehealth,
Al, and value-based care.

2. Build both clinical and business acumen

One of the biggest differentiators for lead-
ership roles is the ability to understand both
patient care and business operations. Women
aiming for executive positions should develop
fluency in finance, operations, and strategy. This
might mean pursuing an MBA, certifications,
or simply seeking cross-functional projects that

ﬂ dvancing in the health care industry—

expose you to budgeting, analytics, or organiza-
tional decision-making.

3. Seek out sponsors—not just mentors
Mentors provide guidance, but sponsors
actively advocate for your advancement. Iden-
tify senior leaders who can open doors, recom-

mend you for promotions, and connect you to
high-visibility opportunities. Don’t hesitate to
express your ambitions—many sponsors step in
when they see clarity and initiative.

4. Develop a strong leadership voice

Executive presence matters. This doesn’t
mean changing your personality, but rather
becoming confident in communicating ideas
clearly and assertively. Practice speaking up in
meetings, presenting to leadership, and articu-
lating your impact. Strong communication skills
are consistently cited as a key factor in career
advancement.

5. Prioritize networking and relation-
ship-building

Relationships are critical in health care,
where collaboration is constant. Join industry
associations, attend conferences, and participate
in leadership forums. Building a strong internal
and external network increases visibility and
exposes you to new opportunities, partnerships,
and career pathways.

6. Embrace technology and innovation

Health care is rapidly evolving with
advancements in Al, digital health platforms,

and data analytics. Women who proactively
build digital literacy and stay informed about
emerging technologies position themselves as
forward-thinking leaders. Even non-technical
roles now require comfort with data-driven deci-
sion-making.

7. Advocate for yourself—and track
your impact

Women are often less likely to self-promote,
but documenting and communicating your
achievements is essential. Keep a record of
measurable outcomes—cost savings, patient
outcomes, efficiency improvements—and share
them during performance reviews or promotion
discussions. Make your contributions visible.

8. Take strategic risk

Career growth often requires stepping
outside your comfort zone. This could mean
taking on a challenging role, moving into a new
department, or leading a high-stakes initiative.
Many women leaders cite pivotal “stretch roles”
as key turning points in their careers.

9. Find organizations that support growth
and inclusion

Not all workplaces are equally supportive.
Look for organizations that prioritize diversity,
equity, and inclusion, offer leadership develop-
ment programs, and have women represented at
senior levels. Culture plays a major role in long-
term career success.

10. Invest in continuous learning

REGISTER TODAY!
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Join us for the annual Women’s Leadership Symposium & Awards, a half day event of inspiration,
education, and recognition. The top businesswomen in Los Angeles will share their wisdom through a
series of dynamic discussions during the breakfast symposium, then, the awards luncheon will honor the
women in Los Angeles making a difference in our Community of Business™.

TUESDAY, JUNE 9

InterContinental Los Angeles Downtown | 8:30am - 2:30pm PST

Health care is one of the fastest-changing
industries. Staying current through certifica-
tions, workshops, and continuing education
is critical. Leadership development programs,
especially those focused on women in health
care, can also provide targeted skills and peer
support.

11. Maintain resilience and work-life
integration

Leadership roles can be demanding, and
burnout remains a real challenge in health
care. Successful women leaders often emphasize
resilience, boundary-setting, and finding a sus-
tainable balance. This isn’t just about personal
well-being—it’s also about maintaining long-
term performance and effectiveness.

12. Lift others as you rise

Finally, one of the most powerful ways to
advance is by helping others do the same. Men-
toring junior colleagues, supporting peers, and
contributing to a culture of inclusion not only
strengthens organizations but also builds your
reputation as a leader.

Women advancing in health care today
are doing so by combining expertise, adaptabil-
ity, and strategic visibility. By taking ownership
of career growth, building strong networks, and
staying ahead of industry changes, women can
position themselves not just to succeed—but
to lead transformation across the health care
sector.

Register at labusinessjournal.com/events/wlsa2026

PLATINUM SPONSORS

allfor

PASTNERS WITH CHILOAEN, FAMILIES, AND COMMUMNITIES

v

M ONTAGE

INSURANCE SOLUTIONS

Health

GOLD SPONSORS
Blue Shield of California Promise Health Plan | Cushman & Wakefield | David Nazarian College of
Business and Economics at CSUN | Forvis Mazars | Genie Harrison Law Firm | GHJ | Hillsides
HNTB Corporation | IMT Residential | L.A. Care Health Plan | Playing for Keeps Foundation
Shegerian & Associates | TransCanWork | Valley Bank | Withum




	041_labj20260608
	042_labj20260608
	043_labj20260608
	044_labj20260608
	045_labj20260608
	046_labj20260608
	047_labj20260608
	048_labj20260608
	049_labj20260608
	050_labj20260608
	051_labj20260608
	052_labj20260608
	053_labj20260608
	054_labj20260608
	055_labj20260608
	056_labj20260608
	057_labj20260608
	058_labj20260608
	059_labj20260608
	060_labj20260608
	061_labj20260608
	062_labj20260608
	063_labj20260608
	064_labj20260608
	065_labj20260608
	066_labj20260608

