
Holwick Constructors 
6 0  Y E A R S O F I N T E G R I T Y I N B U I L D I N G

W
ITH A PROVEN TRACK RECORD OF WORKING WITH SOME OF THE MOST ICONIC BUSINESSES AND OFFICE BUILDINGS IN THE REGION, 
Holwick Constructors’ mission for 60 years has been to provide exceptional general contracting services to throughout Southern 
California.

When customers, employees, subcontractors and industry experts are asked to describe Holwick and its work, three words continue to 
emerge: integrity, commitment and dependability.

Across six decades, Holwick has established itself as an organization committed to meticulously overseeing every detail of each project–from planning 
to completion–to ensure a high-quality � nished product. The company has embraced change and innovation while holding � rm to its core values.

The family-owned general contractor headquartered in Westlake Village boasts a remarkable team of key personnel who have nearly 100 years 
of industry experience. The company has completed over 50 million square feet of tenant development throughout Los Angeles and is also 
committed to producing timely, budget-conscious construction projects that exceed clients’ expectations. 

This special 60th anniversary celebration features an in-depth conversation with Holwick president & CEO Mike Holwick and spotlights on just 
a few examples of the company’s consistently outstanding and award-winning work.

BR A ND E D CON T E N T

NOVEMBER 28, 2022
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60 years is quite a legacy. The organization 
was started by your grandfather. What 
was the mission for him when he started 
the organization and how has that mission 
carried through to today?

His mission was to create a company where he could genu-
inely honor people’s skills and have them exhibit them to the 
best of their abilities. And he felt that if everybody could do 
that –  not just his employees, but the subcontractors that he 
brought on board – as a team, he could create a successful com-
pany, a successful group of talented builders to surround him 
and carry that team spirit into the future.

Was that a mission that your father shared 
when he took over the business? Or when 
your dad took over, was there a shift in 
perspectives?

Was there an evolution in that mission in some way? Yes, I 
think so. My grandfather, when he �rst started, was in it for the 
long game. My grandfather started the company in December 
of 1962. Later, my dad joined as was working alongside him, but 
broke off from my grandfather in 1983. My father started his own 
company in December of ‘83, and then in 1987 my grandfather 
retired, and the two companies kind of merged. My dad’s vision 
was a little different. I think he was in it just more to hit some 
high points in the market, and really scale it up during those peri-
ods and then scale it down during the latter years. I don’t think 
he necessarily had an exit strategy. Being the oldest son of my 
dad, I had absolutely zero intention of going into the construc-
tion business, and he had asked me when I was in high school if I 
wanted to. I told him, “absolutely not” because when I was young 
I had worked summers sweeping up and cleaning and getting 
dirty and nasty.

My siblings were either too young or not interested in the 
industry at that point, so I think he �gured that my grandfather 
was just going to shut the company down at a certain point, and 
to retire and move on. One big shift when my dad took over was 
the more humanistic component, and really digging into the 
employees lives and bring that compassion component. So, look-
ing back, the company personality has long been a good balance 
between my grandfather, father and myself.

You’ve been running the show for about 
20 years. When you took over it sounds 
almost like you were able to apply some 
of the most effective aspects of both your 
grandfather’s and your father’s approaches 
and blend them together to create something 
modern and current. Is that accurate?

Right out of high school I joined the Marine Corps and I was 
in the reserve program, so I was active duty for about a year and 
then I was in the reserves for �ve years, and during the time I 
was in the reserves I was stationed down in San Diego and I was 
going to San Diego State. I wanted to be an FBI agent, and so I 
got my military experience, and I was an accounting major and 
was lucky enough to have both my sets of grandparents live with-
in an hour of me.

When I was going to San Diego State I made a conscious 
effort that one weekend each month I’d spend with my dad’s 
folks, and one weekend per month I’d spend with my mom’s 
folks. The weekends I’d spend with my with my dad’s folks, 
Marvin and Aubrey, Marvin (the founder of Holwick) and I 
would have some really in-depth conversations about business 
and about my sophomore year. Inspired, I changed my career 
trajectory and went the accounting route. I  ended up getting 
an internship with PricewaterhouseCoopers. So once my grand-
father knew that I had switched my focus more to business, he 
really started, you know, kind of hammering those things that he 
had learned into my mind, and I was able to glean so much from 
him in those four years.

After a while I was thinking about heading back up to Los 

A Conversation with Holwick Constructors’
President & CEO Mike Holwick
Representing the third generation to oversee the family 

business, Mike Holwick proudly carries on the legacies 
of his father and grandfather before him. Since joining 

Holwick Constructors in 2002, Mike has overseen a multitude 
of construction projects 
covering over 1.5 million square feet of tenant space.

Mike joined the United States Marine Corps after high 
school and served in the reserves while attending San Diego 
State University, where he graduated magna cum laude with 
a bachelor’s degree in accountancy. Prior to joining Holwick, 
Mike worked at PricewaterhouseCoopers in the Audit and 
Business Assurance division.

We sat down with Mike to learn more about his family’s 
legacy and the bright future ahead for Holwick Builders. 

SHELDON BOTNICK PHOTOGRAPHY
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As Holwick Constructors moves into the future, we will 
continue to evolve as a company, embracing 
innovation and change while always holding true to 
our core values: Integrity, Commitment, and 
Dependability.

We want to personally thank all of our clients, 
employees, subcontractors and those who have 
shown their support over the last 60 years. We would 
not be who we are without you.

Thank you from the bottom of our hearts,

HOLWICK CONSTRUCTORS

006-38_labj20221128_fullpages.indd   25 11/23/22   11:14 AM
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Angeles and going to work for my dad, or even take the company 
over. So, towards the end of my time down in San Diego, my 
grandfather really started to impress upon me what I needed to 
know if I was going to do that. Having grown up with my dad, I 
also knew what the best parts of his work style were as well. So 
yes, I think I was able to meld the best parts of both of their per-
sonalities and perspectives into many of my approaches to leading 
what Holwick is today.

You were pretty young when you � rst 
took over. 

It took some time to learn to be a good leader. I was young. 
I was a little younger than 26 years old. When I moved back up 
to LA to take the company over I made plenty of mistakes, but I 
learned from those as well. 

How would you say that the company has 
evolved or changed since then since you 
took over in 2002?

Well, my dad, unfortunately, in his late 40s and early 50s was 
taken with an illness. And so, he and his partner (who was nine 
years older than him) were getting a little older, and didn’t want 
to work as much, so they had both kind of pulled back. And so, 
when I was looking at coming back to the company, the company 
had really slowed down – I think it only had four employees with 
a very low revenue of less than $2 million a year.

There wasn’t much for me to do when I � rst got there. I was 
cleaning the of� ce and organizing, and then I � nally just decided 
to put my nose to the grindstone and start learning a little bit 
about what everybody was doing. So much has changed since 
then because it was just a small little company.

Everybody could � t basically in one of� ce. And we all shared 
a computer and shared a desk and everybody was estimating their 
own jobs and superintending their own jobs and project managing 
their own jobs. I was even doing my own demo personally. So yes, 
it was a different world. It was a really hands-on experience, so I’m 
glad I got to do that, because I got to spend time in the � eld with 
the subcontractors.

There was a lot of stuff that wasn’t working just because it was 
such a small company. I knew there was a lot of work to do, and I 
was eager to create growth. I had met a really good friend during 
my accounting internship at  Pricewaterhouse Cooper, who was 
with the PwC of� ce out of Chicago, and he was kind of getting 
tired of the daily grind. So I asked him if he wanted to make the 
big move to California.  He joined me in 2003. I had kind of 
gotten the lay of the land before he came out, but as soon as he 
did we started literally walking around Century City, knocking on 
doors, passing our cards out and just getting our name out there, 
and he and I pretty much together took this four person company 
and within the � rst � ve years we increased our revenue by 800%. 

It was exciting to work with such growth but we were still 
working those 80 to 90 hour weeks, and doing all our own work. 
By 2007 and 2008 we started to hire some good support staff in 
terms of of� ce staff, additional project managers, and an abun-
dance of superintendents. This took Holwick to the next level. 
Then, of course, we were hit by the great recession. We took a 
little bit of a dip in 2009, but in 2010 we surpassed our 2008 num-
bers and it’s been pretty vertical since then, except for the COVID 
years of 2020 and 2021 but we’re back up and running again.

How were you able to muscle through that 
pandemic period?

From an operations standpoint, our company has always been 
good at keeping a pretty low overhead. Because we did keep our 
overhead low and we were able to qualify for both of the PPP loans, 
we were able to use the loans for what they were intended for.

We kept our team intact and kept our people paid even when 
it meant putting two or three superintendents on the same job. 
We just wanted to keep our personnel on board and provide them 
with a paycheck during that dif� cult time. And we never had to 
pass that expense on to our clients, because we used the PPP funds 
for that. We just continued to keep our nose to the grindstone – 
also diversifying outside the realm of the types of projects we have 
typically worked on – and it got us through the pandemic. And 
then, more recently, the tenant work has started coming back 
in force. Lots of pent-up demand, and people not knowing what 
the future held – that in the last eight months or so has opened 
up new business as people feel more con� dent again. We’ve even 
started hiring new people again, do the future is bright. 

Are there any trends that you’re noticing 
with your clients that have changed post 
pandemic?

The good news is that people in general still want an of� ce to 
work out of, even if it’s part time.

Many of the clients that we’re working for have gone to a 
modi� ed work schedule to where people can work a certain 
percentage in the of� ce and a certain percentage at home, and I 
think that people like that. They still like to go to the of� ce to 
have the camaraderie, teamwork and collaboration. Businesses 
and their employees have learned that there are bene� ts to work-
ing from home, with a more � exible schedule. The bottom line, 
however, is that people still need that of� ce space, even with a 
modi� ed schedule. 

What we are seeing from clients is a growing desire for larger 
circulation areas, more public areas, and larger of� ce spaces. Past 
standards of densi� cation and people working on top of each 
other simply doesn’t work as well post pandemic. Clients want 
spaces that allow for freer movement and more space per employ-
ee. So even though there’s perhaps less employees in the of� ce 
each day in terms of full-time working in the of� ce, the actual 
square footage is increasing per employee. So, a lot of clients are 
keeping the same square footage and are just modifying it to adapt 
to new workplace trends.

How would you describe the culture of the 
Holwick organization today?

The main thing I want for our business is for my employees 
to look at me and say, “this guy’s working for me.” It’s my mission 
to work for my employees, and my subcontractors too. I want to 
make sure that they have a great environment to come to work. I 
care about their personal lives and I want their families to do well. 
I want their careers to skyrocket, and I want them to be able to 
work as long as they want or retire as early as they want – to do 
rewarding, serious work, but to also have a lot of fun doing it. My 
aim is to continue to create this environment where our people 
feel like I’m working for their success.

Historically we try to have four company events each year.  
During the pandemic, that kind of got squashed, but we’re reignit-
ing that, and we started doing it this year again. We like to have 
one company meeting every quarter and make it a fun event, and 
then have a holiday party at the end of the year.

It’s a true family business – and family extends to our team 
members.  But speaking of family my dad was somewhat bored in 
retirement and so he came back to the company to work for me 
as a superintendent. So he’s doing that now, and having a blast. 
There are other people at the company that have brought their 
kids on board as well. So, we have my dad and two other fathers 
who work in the same company that their sons work for. I love 
seeing that that family aspect of our business.

What’s next for the organization and for
you personally?

I’ve been actively running work for 20 years at Holwick, so I 
like to think of myself as an active participant, not an armchair 
owner.  For a number of years, I even ran the most revenue for 
the company, in that I ran the most jobs. About six years ago, I 
started to transition away from that a little more to really allow 
our employees to blossom and to challenge them, while putting 
more work on their plates. They’ve all taken these opportunities 
and have excelled. 

I’m � nishing a very large project in downtown Los Angeles 
right now for the California Community Foundation (great com-
pany and great people) and I’m not going to say this is the last 
project that I’m going to actively run, but it may be the last one 
for a while. Our incredible team will be running more and more 
projects and what I really want to dig into is getting out and being 
with our � eld personnel a lot more than I have been doing.

So instead of just seeing the � eld personnel and the actual 
people that are working on my jobs that I’m actively running, I’d 
like to be able to take that time that I’m not running those proj-
ects and going out there to all of our job sites and meeting with 
my superintendents, and meeting with my laborers, and meeting 
with the people that are not in the of� ce with all the time. I’m so 
proud of what our team is able to accomplish. 

Learn more about Holwick Constructors at holwick.biz.

HOLWICK CONSTRUCTORS

1962

1983

1989

2002

2004

2012

2012

2016

2018

2022

Marvin Holwick starts 
Holwick Constructors, Inc. 
in Century City.

Marvin’s son Gregg Holwick 
breaks off on his own 

and starts Gregg Holwick 
Construction.

Marvin Holwick retires 
and Gregg returns to run 
Holwick Constructors. 

Mike Holwick leaves PwC to 
join Holwick.

Gregg Holwick retires and 
Mike Holwick becomes 
president.

Mike Holwick is honored 
as Citizen of the Year by 

the Century City Chamber 
of Commerce.

Holwick Constructors 
moves its HQ to Woodland 
Hills, while still maintaining 
an of� ce in Century City.

Holwick Constructors opens 
satellite of� ce in Camarillo.

Holwick Constructors 
moves its HQ to Westlake 
Village, (while still 
maintaining the of� ce in 
Century City).

Holwick Constructors 
celebrates 60 years in 

business and Mike Holwick 
celebrates 20 years 
with the company.

T IMEL INE

Mike Holwick leaves PwC to 

satellite of� ce in Camarillo.
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CONGRATULATIONS 
HOLWICK ON 60 YEARS!

We look forward to continuing to 
work with you for 60 more years.

atelectricworks.net • 818.674.1862

A.T. ELECTRIC
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H
olwick was proud to be part of this 
unique building repositioning and 
transformation. A complete redesign 

of the building’s ingress and egress was 
completed for both pedestrian and vehicle 
traf�c. A partial conversion of the parking 
structure allowed for a new entry into 
the building and vehicular traf�c was 
routed through an adjacent parking lot 
by breaking through and existing exterior 
wall. The former lobby was converted 
into a lounge with a warm hospitality feel 
and several exterior collaborations and 
gathering areas were constructed to include 
raised landscaped planters and unique 
custom trellis and canopy pieces. Elevator, 
common area and restroom upgrades were 
also included in this beautiful redesign.

“BE” 
HOLLYWOOD 
LOCATION: 1800 N Highland Ave, 
Los Angeles
ARCHITECT: Rios Clementi Hale Studios
SQ FOOTAGE: 91,908 RSF

HOLWICK CONSTRUCTORS: SUCCESS STORIES

J
AMA is an internationally recognized 
structural engineering �rm that wanted 
to incorporate aspects of their work 

mission in the buildout. This was captured 
in a number of different ways, such as 
the use of structural steel beams to create 
breakroom dining cubicles, CMU blocks 
used as feature walls, and Verco metal 
decking used as a drop ceiling.

JOHN A. 
MARTIN & 
ASSOCIATES
LOCATION: 950 S Grand, Downtown
ARCHITECT: Studio MMD
SQ FOOTAGE: 16,500 SFF
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Congratulations to

We look forward to many more 
years of wonderful projects.

roundtreeglass.com   (818) 246-1785

HOLWICK CONSTRUCTORS

HOLWICK CONSTRUCTORS: SUCCESS STORIES

HIGH-PROFILE 
HOLLYWOOD 
ENTERTAINMENT 
CLIENT
LOCATION: Hollywood
ARCHITECT: Gensler
SQ FOOTAGE: 11,800 SF

T
his high-end event space highlights 
an extensive audio-visual system 
including control room both, speakers, 

cameras, projectors and two large display 
assemblies. The space is supported by 
an entry area bar, security station, guest 
lounge, food preparation room and several 
restrooms. The event space itself includes 
an additional bar assembly inclusive 
of specialty drink dispensers, espresso 
machine, chillers, refrigerators, food 
warmers all with the ability to be concealed 
and hidden by a partially operable full 
height full length Tambour �nished wall 
designed to be manually opened and 
closed.
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REAL ESTATE SPOTLIGHT
ALIGN YOUR BUSINESS WITH OUR EXTENSIVE COMMERCIAL REAL ESTATE PORTFOLIO

The Los Angeles Business Journal is committed to 
providing the leaders of Los Angeles with information on 
important real estate related topics such as development 
and land use, vacancy rates and brokerage, and architecture 
and building trends.
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THE LIST
Ranked by 2020 L.A. County sales and lease deals

COMMERCIAL REAL ESTATE BROKERAGE FIRMS

 NEXT WEEK

Auto Dealers

Continued on page 22

Rank

Company

• name

• address

• website

L.A. Deals

Value

• 2020 total

• 2019 total

(in millions)

L.A. Deals

Breakdown

• 2020 leases

• 2020 sales

(in millions)

Commercial

Brokers

• L.A. County

• total

Sales and Leasing Services (partial list)
Profile

• offices

(L.A./total)

• headquarters

Top Local Executive

• name

• title

• phone

1

CBRE Group Inc.

400 S. Hope St., 25th Floor

Los Angeles 90071

cbre.com

$13,0001

$20,190

NA
NA

345
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality

7/530

Dallas

Lewis Horne

President, Greater Los Angeles,

Orange County and Inland

Empire, Advisory Services

(213) 613-3333

2

Newmark

700 S. Flower St., Suite 2500

Los Angeles 90017

ngkf.com

9,201

9,701

3,800

5,901

99
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality, property

management, valuation and consulting

5/400

New York

Gregory May

EVP, West Region Market

Leader

(213) 596-2222

3

Cushman & Wakefield

900 Wilshire Blvd., Suite 2400

Los Angeles 90017

cushmanwakefield.com

9,150

12,200

NA
NA

NA
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality, land

4/400

Chicago

Dan Broderick

President, West Region

(213) 955-5100

4

Savills Inc.

777 Figueroa St., 30th Floor

Los Angeles 90017

savills.us

7,345

8,576

6,193

1,152

51
581

office, retail, industrial, tenant/landlord rep,

investment property, lease administration,

hospitality

2/41
New York

Mark Sullivan

Vice Chairman, Western Region

Lead

(213) 553-3800

5

Jones Lang LaSalle Inc.

515 S. Flower St.

Los Angeles 90071

us.jll.com

6,5071

8,133

NA
NA

NA
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality, capital

markets, workplace strategy

NA/NA

Chicago

Peter Belisle

Market Director

(213) 239-6000

6

Lee & Associates Commercial Real Estate

Services

26565 W. Agoura Road

Calabasas 91302

lee-associates.com

4,646

4,715

2,102

1,959

300

1,092

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

hospitality, land, property management

8/65
Calabasas

Jeffrey Rinkov

CEO
(818) 812-1208

7

Colliers International

865 S. Figueroa St., Suite 3500

Los Angeles 90017

colliers.com/greaterlosangeles

4,623

4,821

2,005

2,619

160
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality, real estate

management, valuation, workplace advisory

10/480

Toronto

Jodie Poirier

Executive Managing Director

(213) 627-1214

8

NAI Capital Commercial

15821 Ventura Blvd., Suite 320

Encino 91436

naicapital.com

4,590

3,592

2,066

2,525

115
200

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality

7/13
Encino

Chris Jackson

Joseph Faulkner

Co-CEOs

(818) 905-2400

9

Eastdil Secured

100 Wilshire Blvd., Suite 1500

Santa Monica 90401

eastdilsecured.com

4,500

6,733

NA

4,500

NA
NA

office, retail, industrial, medical, apartment,

investment property, hospitality, land

1/15
New York

Roy March

CEO
(310) 526-9000

10

Cresa

11726 San Vicente Blvd., Suite 500

Los Angeles 90049

cresa.com

3,478

3,947

3,395
83

93
877

office, industrial, medical, tenant/landlord

rep, investment property, project

management, capital markets advisory,

incentives, site selection consulting

3/62
Los
Angeles

Gerald Porter

Founding Principal

(310) 207-1700

11

Marcus & Millichap Inc.

23975 Park Sorrento, Suite 400

Calabasas 91302

marcusmillichap.com

2,530

4,142

40

2,450

255

2,000

office, retail, industrial, medical, apartment,

investment property, hospitality

4/80
Calabasas

Hessam Nadji

CEO, President

(818) 212-2250

12

Daum Commercial Real Estate Services

801 S. Figueroa St., Suite 600

Los Angeles 90017

daumcommercial.com

2,032

1,750

760

1,170

98
145

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality

6/10
Los
Angeles

Michael Nubel

CEO, President

(213) 625-3286

13

Beitler Commercial Realty Services

825 S. Barrington Ave.

Los Angeles 90049

beitler.com

1,650

2,060

908
743

39
65

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality

2/6
Los
Angeles

Barry Beitler

President

(310) 820-2955

14

SVN
10940 Wilshire Blvd., Suite 1600

Los Angeles 90024

lasvn.com

1,550

1,200

800
750

71
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,

lease administration, hospitality

3/228

Burbank

David Rich

Managing Partner

(310) 979-0800

15

Madison Partners

12121 Wilshire Blvd., Suite 900

Los Angeles 90025

madisonpartners.net

1,3511

1,6891

NA
NA

14
NA

office, retail, industrial, medical, apartment,

investment property, lease administration

1/1
Brentwood

Bob Safai

President

(310) 820-5959

1 Business Journal estimate.

NA - Not Available Note: The information on this list was provided by representatives of the companies. Firms are ranked

by L.A. County sales and lease deals in 2020. To the best of our knowledge, this information is accurate as of press time.

While every effort is made to ensure the accuracy and thoroughness of the list, omissions and typographical errors

sometimes occur. Please send corrections or additions on company letterhead to the Research Department, Los Angeles

Business Journal, 11150 Santa Monica Blvd., Suite 350, Los Angeles 90025. ©2021 Los Angeles Business Journal. This

list may not be reprinted in whole or in part without prior written permission from the editor. Reprints are available from

Wright’s Media (877) 652-5295.
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  WESTMAC Commercial Brokerage Company

DIAMOND SPONSOR

PLATINUM SPONSORS

F rom the Hollywood sign to the film studios, Hollywood 
is an iconic area known around the world. Its allure not 
only endures but is growing. Since major companies like

Netflix Inc. started moving in, developers have taken note, 
rapidly building studio space, creative office buildings, hotels 
and apartment buildings.

— Hannah Madans 

HOLLYWOOD’S 
NEXT ACT

L.A. RISING

Coming Soon: The $1 billion Crossroads 
project will be completed in 2025.
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THE LIST

Rank

Company

• name

• address

• website

• 2020 total

• 2019 total

(in millions)
(in millions)

1

CBRE Group Inc.

400 S. Hope St., 25th Floor

Los Angeles 90071

cbre.com

$13,0001

$20,190

NA
NA

NA
lease administration, hospitality

2

Newmark

700 S. Flower St., Suite 2500

9,201

9,701

3,800

5,901

99
NA

office, retail, industrial, medical, apartment,

tenant/landlord rep, investment property,
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Building Blocks: Downtown’s 

CitizenM, which opened in August, 

used modular construction. 

EXPANSION PLANS

No matter the asset type, brokers and developers are seeing growth opportunities and 

seizing them. Some are pursuing new types of projects, such as conversions and value-

adds in addition to ground-up development. Others are diversifying their offerings, adding 

development or investing arms, rolling out new operating services, and even launching 

product lines in the retail market. The Business Journal takes a look at what these local 

leaders are focusing on now and in the coming year.
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BUILDING

L.A.
A Quarterly Look at Who’s 

Building in the City of Angels
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SoFi 
Stadium
Stunning, one-of-a-kind football 

stadium is a game-changer

Page 60

Los Angeles LGBT Center 

Liberation Coffee House

Vibrant, symbolically designed café 

shop and gallery concept

Page 62

Swinerton 
DTLA HQ
State-of-the-art, exemplary 

workplace of the future   
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P
andora Santa Monica’s of�ce was built 
out in several phases over the course of 
several years with a consistent design 

and construction team. The scope of work 
consisted of demolition and build out of the 
interior tenant of�ce space in the existing 
building including several high-end �nishes, 
architectural specialty ceiling concepts, 
break room, restrooms and complex audio-
visual infrastructure and equipment.

PANDORA
LOCATION: Santa Monica
ARCHITECT: Rapt Studio
SQ FOOTAGE: 26,550 USF

HOLWICK CONSTRUCTORS: SUCCESS STORIES
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T
his was an expansion project which 
included the construction of new 
meeting rooms as well as a hangout 

collaboration area. Holwick fabricated 
and installed a custom one-off cantilevered 
millwork banquette and feature TV wall 
encompassed in back painted glass.

HKS 
ARCHITECTS, INC.
LOCATION: 10880 Wilshire Blvd.
ARCHITECT: HKS Architects
SQ FOOTAGE: 2,500 USF

HOLWICK CONSTRUCTORS: SUCCESS STORIES

Congratulations to

It has been our 
pleasure to work 
with you all these 
years and we want 
to congratulate you 
on 60 years. Well done!

HOLWICK 
CONSTRUCTORS

years and we want 
to congratulate you 
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